BEAUFORT WEST MUNICIPALITY

Performance Agreement
for the financial year 1 July 2019 - 30 June 2020
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Performance Agreement

Performance agreement made and entered into by and between

The Beaufort West Municipality represented by the Executive Mayor (herein and after
referred as Employer)

and

Kosie Haarhoff, the Municipal Manager (herein and after referred as Employee) for the
period 1 July 2019 to 30 June 2020

Where as

1.1

. The employer has entered into a contract of employment with the employee

in terms of section 57(1)(a) of the Local Government: Municipal Systems
Act 32 of 2000 (“the Systems Act”). The employer and the employee are
hereinafter referred as “the parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual
performance agreement;

The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the employee to a set of
outcomes that will promote local government goals; and

. The parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 ‘“this Agreement” — means the performance agreement between the
employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Executive Mayor of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Municipal Manager appointed in terms
of Section 54A of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee. N@
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2.

21

2.2

2.3

2.4

2.5

2.6

2.7

3.1

3.2

3.3

3.4

3.5

PURPOSE OF THIS AGREEMENT

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the parties;

To specify objectives and targets established for the employee and to
communicate to the employee the employer's expectations of the
employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set target outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the employer's commitment to a performance-orientated
relationship with the employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

This agreement will commence on 01 July 2019 and will remain in force
until 30 June 2020 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The parties will conclude a new Performance Agreement that replaces this
agreement at least once a year by not later than 31% of July of the
succeeding financial year;

This agreement will terminate on the termination of the employee’s contract
of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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Performance Agreement

4,

4.1

4.2

4.3

4.4

5.1

5.2

PERFORMANCE OBJECTIVES

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the employer in consultation with the employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a indicator has been achieved
by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 \Neightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the employee’s
personal development requirements in line with the objectives and targets
of the employer; and

The employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The employee agrees to participate in the performance management
system that the employer adopted for the employees of the employer;

The employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required,
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Performance Agreement

5.3 The employer must consult the employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the employee;

5.4 The employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

5.5  The criteria upon which the performance of the employee shall be assessed
shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

5.6 The employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the employer and employee;

57 The competencies will make up the other 20% of the employee’s
assessment score. The competencies are spilt into two groups, leading
competencies that drive strategic intent and direction and core
competencies, which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1 The Performance Plan (Annexure A) to this agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the employee’s
performance; and

6.1.2 During the intervals for the evaluation of the employee’s
performance.

6.2 Despite the establishment of agreed intervals for evaluation, the employer
may in addition review the employee’s performance at any stage while the
contract of employment remains in force;

6.3 Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;

6.4 The employee’s performance will also be measured in terms of

contributions to the goals and strategies set out in the employer’s
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;
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6.5

6.6

6.7

6.8

6.9

The employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the evaluation panel chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI,

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The employee will submit his self-evaluation to the employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.

The assessment of the performance of the employee will be based on the
following rating scale for KPls:
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Cutstariding  Performance  Fully efectve Mot Fully Unaccepiable

perfarmance

Terminology

Outstanding
performance

significantiy effective parformance

abowa

axpactation:

Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has
achieved above fully effective results against all performance
criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance
significantly
above

expectations

Performance is significantly higher than the standard expected
in the job. The appraisal indicates that the Employee has
achieved above fully effective results against more than half of
the performance criteria and indicators and fully achieved all
others throughout the year.

Fully effective

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Not fully effective

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
performance criteria and indicators as specified in the PA and
Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.
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6.10

6.11

The assessment of the competencies will be based on the following rating
scale:

30

20

Poorf Basicl Competent® Advancedd Superior@

Achievement

Level Description

Do not apply the basic concepts and methods to proof a basic
understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Poor

Superior

For purposes of evaluating the annual performance of the employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Executive Mayor,
6.11.2 Mayor / Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee;

6.11.4 The Member of the Mayoral Committee; and

6.11.5 A member of the community.
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6.12 The Executive Mayor will evaluate the performance of the Employee as at
the end of the 1%t and 3™ quarters and document a summary of the
discussions; and

6.13 The Executive Mayor will give performance feedback to the employee
within five (5) working days after each quarterly and annual assessment
meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is

satisfactory:
1 July - September
2 October - December
3 January — March
4 April - June

7.2 The employer shall keep a record of the year-end assessment meetings;

7.3 Performance feedback shall be based on the employer’s assessment of the
Employee’s performance;

7.4 The employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
employee will be fully consulted before any such change is made; and

15 The employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the employee will be fully
consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS
The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the

case may be after each assessment. In that case, the employee will be fully
consulted before any such change or plan is made.

9
Executive Mayor: @; MM: K—TV’_
VA G ae-/



Performance Agreement

9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the employee to solve problems and
generate solutions to common problems that may impact on the
performance of the employee;

9.1.4 On the request of the employee delegate such powers reasonably
required by the employee to enable him to meet the performance
objectives and targets established in terms of this agreement; and

9.1.5 Make available to the employee such resources as the employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The employer agrees to consult the employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the employee’s
functions;

10.1.2 Commit the employee to implement or to give effect to a decision
made by the employer; and

10.1.3 A substantial financial effect on the employer.

The employer agrees to inform the employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the employee to take any
necessary action with delay.
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11.

12

REWARD

11.1

The evaluation of the employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;

The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

In the event of the employee terminating his services during the validity
period of this agreement, but only after three months after the start of this
agreement’s inception date, the employee’s performance will be evaluated
for the period during which he was employed and he will be entitled to a
pro-rata performance bonus based on his evaluated performance for the
period of actual service; and

The employer will submit the total score of the annual assessment and of
the employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the employer is, any time during the employee’s employment, not
satisfied with the employee’s performance with respect to any matter dealt
with in this agreement, the employer will give notice to the employee to
attend a meeting;

The employee will have the opportunity at the meeting to satisfy the
employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
employee under this agreement, the parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the employer shall —
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13.

14.

12.4.1 Provide systematic remedial or developmental support to assist the
employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the employer may consider steps to
terminate the contract of employment of the employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1  Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

13.2  Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement,

(a) must be mediated by the MEC for local government in the province
within thirty (30) days of receipt of a formal dispute from the
employee,

(b) or any other person designated by the MEC whose decision shall
be final and binding on both parties

13.3  Anydisputes about the outcome of the employee's performance evaluation,
(a) must be mediated by the MEC for local government in the province
within thirty (30) days of receipt of a formal dispute from the
employee,
(b) or any other person designated by the MEC whose decision shall be
final and binding on both parties.

GENERAL

14.1  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.
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Performance Agreement

Thus done and signed at BEAUFORT WesT onthe _3©  day of July 2019,

AS WITNESSES:

RABce )

g MUNICIPAL MANAGER
2. G’O!

Thus done and signed at _Peciu ‘E;v’c esbon the  30th day of July 2019.

: M EXECUTIVE MAYOR
2. _, h—

AS WITNESSES:

13
Executive Mayor: ‘QL MM: _ﬂ
VAG p(/

@ Ak



\% ﬁ.u&v 1-
s
2

Ja8eue jeddiunpl

ue|d @Juew.ojiad

0z/610T V 2JnXauuy



Q«ui/ _z-

th/

‘a]ep Juswssasse ay} 0} Joud shep a1y} Jokojdwe sy} 0} 8duBLLIOHSd UMO Ia/SIY JO JUSLUSSSSSE JaU/sIY JILgns jsnw safoldwa ayl (p

:8102s |eul} 8yl

o]e|Nojed 0} paje|Nojed-al ad [|IM [B)0} 8100S 8U} PUE pajj@oued aq |im Buybiam sy} ‘pajen|eAs 8q jou ||im Jojedipul sy} ‘oofojdwe JO [0J3U0D Y} JO OpPISINC Uoses.
PI[EA B 10} PaJSAI[Sp ©g Jou pjnoo souewlopad ay) a1aym Jo uoseal pijeA o} enp s|qedljdde jou si 1o joBie} B 8ABY JOU Op JOJedipul Ue a1eym aouejsul 8y} ul (9
“quswaalbe ayy Jo 01°9 — 6°9 sydelBeled Ul pauljno se G — | JO S[edS B U0 POSSSSSE 8¢ p|noys SdUBLLIOHSd (g
“quswaaibe ayp Jo | |9 ydelbesed ul paynysuod se [sued sy Aq Suop 89 jsnw uolien|ens [enuue sy Yolym Jo Auspenp (e
:pejenjeAa ag pjnoys asuewiopad

"v102Z JO 1.2 ‘sieBeuew Joluss jo juswAojdws Jo suolIpuoo pue juswiuiodde Sy} uo suoleinBay ayy ul paquosald seakojdwe wouy paiinbal sejousjedwo) sy L (a
pue ‘aweljewi}

oyoads B UIyIM 18W a9 Jsnu jey} sjebie) pue siojeaipul souewlopad Aoy ‘sanI}oslgo eouewlopad ‘uo snooy pinoys eafojdwia 8y} Jey} sesly aouewIolsd Aoy (e

JN0 S19S Uk|d @oUrWLIOLad 8y L

0z/6102 V 2Jnxauuy



- m -
(0oL X(s10el0ud [eyided ioj pajebpng
0202 junowe [e10] / Juads jJunowe [enjoy) )
%58 %05 %Sl %0 aunp o Aq usds 18bpnq [endes jo %, | 0Z0gZ sunr Og Aq juads jobpnq |jeudeo Aloh[e eopuas Alseq 6L
[edioiunw ey} Jo abejusosad sy
podai pleoqyseq a)ubj JuelidelEASH
%06 %06 %06 %06 Jad se Jow usaq eney Sjei008.Ip a31/ddl :eyesoyo8dip-ans 8y} 4O S |dM feuonnisuj ydeio
8y} JO %06 @As1yoe pue abeuely pue UojewIojSue.l | digas
-gns 8y} JO S,|dM 83U} 40 %06 rediounpy
juswdolane
uodai pleoqyseq ajub) upny [euonmISuy| ydes
%06 %06 %06 %06 Jad se 1aW ussq aAeY 8)eloloalip [Bulalu| :8}e10}081IP-gNns SU} JO S,|dM pue co:mE_.ou.wcm_._. J19ds
-gns 8y} JO S,|dM 83U} 40 %06 aU} Jo %06 eAsIyoe pue sbeuely _mm_o_c:_\,_
juswdolana
podal pleoqyseq S90IAIBS EuoRnASU| ydeio
%08 %08 %08 %08 2)1ub| Jod se Jow ussq eAey Jeroueul :8}elojoallp 8u} 10 S,|dM pue coszg.ou,wcm:. J19as
9}el0308.Ip 84} JO S,|dM BU} 40 %08 au} Jo %08 @Aelyoe pue abeuely _mm_o_c:_z
juswdojensq
uodaus pieoqyseqd $90IAI8S [euonNSyl ydeis
%08 %08 %08 %08 a)ub| Jad se Jow useq sAey Buniesuibul :ejelojoalip Ul JO S,IdM pue co:.mrE.oua:m# 419as
9jeloloallp 8U3 10 S,[dM ®U} 40 %08 aU JO %08 @A8IydE pue abeuely _m.g_o_c:_z
juswdojersg
uodau pJeoqyseq S92IAISS [BOIUYDS [euonmasul ydeso
%08 %08 %08 %08 8)jub| Jad se Jow usaq eney -0J309|3 :8jel0joalIp 841 JO S,|dM pue co:mEL.chmc. digas
9jelojoallp 8y} JO S,|dM 8U} 40 %08 a3 Jo %08 eAdlyoe pue abeuely _mm_o_c:_\,_
juswdojensd
uvodal pleoquseq SERIINELS [euonSul ydess
%08 %08 %08 %08 aub| Jad se Jow usaq eney a1elodio) :9]1elo}oalIp 9y} 4O S, IdM pue co:mEL.chmﬁ digdas
9}el03o8llp 8U} 4O S,|dM 841 40 %08 aU} JO %08 eABIyoe pue abeuely _mm_o_c:_\,_
uswdolaneq
uodai pJeoqyseq SERIINELS [euonmasyl ydeis
%08 %08 %08 %08 ayub| Jad se Jow usaq sAey Aunwwo :8}e103o8uip 8} JO S |dM pue co_u.mEL._ouwcmﬁ digaas
9jelojoalip 8y} JO S,|dM 343 40 %08 a3 JO %08 eAelyoe pue abeuep _mm_o_c:s_

O juawaINSes| Jo Hun (1d)M) 103e21pU| 9duewIoLdd Aoy VdM |[euonen

mwm m._m.m.

-2100s Juswssasse aafojdws [B10] oy} Jo Jusatad AyBie Joj JUNOISE [|IM SIO}ROIpUl oUBWLIOHSd 9S8 JO JUBSWISSeSSE Y |

“MOjoq POqLOSep ale sWelaLul} pesibe sy} uiyim jow aq Jsnw Jey) sjeble) pue siojeaipul souewopad Aey ‘saaosqo souewoped ay} ‘seale souewlopad ey ay

SHOLVOIANI 3ONVINHO4H3d AIM

0z/6102 V 3JnXauuy



syabue] }

jusWwaINSE J0 Jun

(1dM) 103e2IpU| 9d2uUEBWLIOM3d Aoy

VdM [euolieN

08 aviol
L 0 0 0 0z0z 8unr og Aq [1oUNoD 0z0z 8unr og Aq [1ounog o} juewdojeneg
0] pepiwigns ABajelys 37 pesiney Jwgns pue Absjelis 37 syl meinay 2lWOoU027 B0 oL
[oox( dved
S} Ul payjuspl Sxse} pue sjipne
020z aunr 0g Ag psjusws|dwl 10 JaquinN /polad sy} Joy pals|dwod uonedioed algnd
%04 %0 %0¢ %0 ue|d ¥pny paseg XSy au} 4O % SYSE)} pue SHpne jo JaquinN)] 0202 pUE S80UBUIBAOL) POOD) gelL
aunr g Aq psjusws(duwi 0Z/610¢C
Joj ue|d Jipne paseq ysiy Ul 40 %0,
0coc aunp
] 0 0 0 0Z0Z aunp 0g Aq @811WwWo9 Jpny 0€ AQ UONEISPISUOD IO} S8} uonedioiped a1dand
0} pepiwgns ueld Jpne paseq 3siy 1pny O} Jwagns pue LZ/020¢ pue 80UBUIBA0D POOH e
Joy uejd pne paseq ysiy oyl 8(idwo)
[001 X ®nusAsy palig
/ (O USHUAA S} pegq - oue(eg
juswabeue|p
0202 BuISo|D slojge SSOJD — enusAey
%06 %S8 %08 %SL aunp og Aq pansiyoe o, Juswhed pa||ig + @oueleg BuluedQ sioigeq m_omwm_bﬁwmp: viL
ss019)] 020z unr o€ A9 %06 IR JESAEA
Jo abejusoiad JuswAed ue eAsIyoy

0z/6102

v 24n

Xauuy




uonenjeas pue Buloyuow Joedw sbuey) e
Juswanoldw) pue ubisep ss80ld e
91 £Bejens pue uoisia abueyy e diysiepes| sbuey)

:sepnjoul | “AJUNWUID Sy} 0} S8AIAISS
fyjenb pue [euoissajoid JaAljgp puB SSAIERIUI MBU Juswa|dull PUE SALIP A[InjSS8ons 0} J8pI0 Ul S|SAB] e UO UOHewwIojsuel} jeniul pue olip 0} 8jqy

Klanijep pue Buipodal [eloueury e
Alonep pue ABejels [elouell{ e
91 uopnoaxe pue Bujuueid jebpng e Juswafeuew [eloueul4

:$3pNjoul }| *JeuUBW [B31Y18 Ug U) pabeuew sie sUojoesUel) [B10UBUIY e Jey) aInsus 0} Jayun 'ssojoeld [eloueuly pasiubooss yjim
50UBPI020E U S8583001d JusWwainaoid Jajsiujwpe pue JuswsBeuew s [eoueul Sinisul ‘Moj 4sed [01u0d ‘sjebpng sbeuew pue ued ‘sjidwod o} sjqy

uonen|es pue Buuioyuoul Josfoid pue welbold e
Juswabeuew Alonlop 80IMSS  ©
L9} uonejustaidw pue Bujuueyd j0sfoid pue weibold e JuswaBeuew 198l0id pue swwelbold

:s9pnjoul 3] "saAoa[qo
185 UO JSAI[ap O} J8pI0 Ul SaljiAloe OWi0ads sjen|ens pue Jojuow ‘eBeuew ‘eld ABojopouyew JusuleBeuew josfoid pue weJboud pueysiapun o} 8|qy

JusweBeuew sjndsip pue uofenobsyN e

Juswabeuew suojefel sofojdug e

L9 slepElell e juswsbeuew sjdosd
Juswdojensp pue Bujuued [eydes ueuny e

:sepNjoul }| “SeAljoR[qo

[euonISUl SASIYIE 0} Japlo Ul sdiysuoiie|el aInunu pue pjing pue jusie} ssiwindo ‘Aysianip 108dsal ‘ejdosd sbieinoous pue alidsul ‘afeuew ABAIo8YT

ssaUaleme [euofiesiuebl) e
Juswabeuew pue Buuueid olbsjells e
191 Juswabeuew souewioped [euonnyisu] e diysispes| pue uopoallp 2i6siens

sousnyui pue joedw| e
:S9pNjoul )| "sjepuell [euoRnysul o1Bs1eLS 8y} U0 JaASP O} sisyjo Aojdep pue s.idsul pue ‘UOKN}SUI 8U} JO} UOISIA B J08UIP PUB 8pIACId

S3ION3L3d0I ONIava1
uoniulaQq Aausjadwon

‘UB|d 99UBULIOLS 8Y} JO UOI}08s SIy} Jo Hed W0} 210j1ay) pjnoys pue Aousiedwod Yoes I0} S|OAS| JUSLISASIYOE JUSISHIP 8Y} S9]UOSSP g ainXauuy

"21008 JusWIssasse aakojdwe [e10} 8y} J0 Juddsad AJusm} Joj JUNOIDE ||IM Selous}edWod 9S8y} JO JUSLSSaSSE

oyl '¥10Z JO L2y ‘sleBeurw Joluss Jo JuswAojdws jo suoljpuod pue juswjuiodde ay} uo suonenbey ey} ul pequosaid seafojduie wou palinbal sajousiadwod sy |

S3ION313dINOD

0z/6102 V aJnxauuy



ybm

ir4 Iviol
g *SaA}08[qo palyuspl 1sutebe Ajjenb pue synsal Insesw pue Jojuow AjaAde o} ‘Jayund ‘spiepuels Aenb jesw o} N S —.
f s1oyj0 9beIN0oUS pue suonejosdxe pesaxs 0} BulALlS AOUSISISUCD B|iym SBAI9S[qO pue synsal Buirsiyoe uo sndoj ‘spiepue)s Alfenb ybly ufejufew o} sjgy 4 F[END PUE SNSSY
)9 "aW0o)N0 PalISep S} SABIYOE. O} SISP|oYSXE)s ousnjjul pue spensiad T
F ‘Kanuod Ajenioays 0} Japio Ul sausipne ey} 1o} sjeldoidde Jsuuew 9s{pu0d pue pasnaoj ‘Ies|o e Ul sespl pue abpsjmouy ‘Uojewlojul a1eys o} 8|y el 9
. Juswulanab [B90] Jo aseq abpajmouy
191 BA1}28][02 81} 8OUBYUS 0} JBPIO Ul ‘Blpaw pue sasse00.d snouea yBnoly) uoeuLioju pue sbpsimouy jo Bulleys pue uojessust ey} sjoulold o} 8|qy ueuiafenew uogenie; puE gRjmou
g *soA0slqo o1Be1els A8y aAsIyoe 0} Japlo Ul s8ssaaoid dHERGHL s suken
9l [euonnysul eroidwi 0} SAIBAOUUI SJ8 Jey} SUORN|OS Paseq-oe) Jusws|duwl pue ysijqelss o} spual) pue sabusjieyd ‘uoneusiojul sshieue A|ealio 0} ajqy b | pHe SRty
. "ysu abeuewl
191 o} sue|d AousBuiLoD JuSIOILe PliNg pUB AlAs|op S01AISs Jo Ajfenb ay} ainsus o} AjaAlos)e Sa0Inosal pue uoieuliojul ssiuebio pue asjjuoud ‘ueld o} sjqy B e Btopite Bl ey
/9 "sous)edwon [elow s}osjjal eyl inoineysq Aejdsip pue Awbejul pue Aissuoy sajowaid jey} Buiuosess Ajdde ‘sieBbuy [eiow Auspl o} 8|qy 20us}edwod [elop
S3ION313dINOD 0
2oueusonob snjesadoo) e
Juswoefeuew aouedwod pue ysiy e
L9} uonenuuoy foljod e diysiopes| S0UBWISA0Y
:sapnjoul 1| “sdiysuoneal soueusanoB saleledooa soueyus pue salofjod Jueasial jo uoljesijenidsouod au} Joelp 0} 8jqe ‘Isyun4 "suoijedijqo pue saafjoeld
saueulancb Jo Buipuesispun ybnoloy) e Ajdde pue sjuswisinbal soueldwod pue ysi BuiBeuew u wsileuoissajoid Ajdde pue jos1p ‘sjowold o} 8|qy

Rausyadwo)

0zZ/610T V 2JnXauuy




yaomawel4 Adualadwio)

0¢/610¢

g ainxauuy



o

/4

3OO UlM/UIM
e 0] A|jnjSS990ns JaANSUBW O} Sjselsiul
Bunadwios jo Bupuelsispun sasn

JuswsBeueul souewloped

Jeuannsul esiwndo o} 8joym SA108||09
e ojul swajsAs snolen sjelbajy|
suoioe up ApBajur

pue auydiosip-jjes Jo [aA8] Jousdns

e fe|dsiq ‘uonerouul pue Ayelo|
$3)E)I[108} Jey} JUSWUOIIAUS UB 8]esl)
sdiysuorefel

alBajens Bujueurew pue buip|ing
ybnouy} sousnyul pue joedw) spircid

s}nsal pue uojnosxe
ABajels Jo} 9|qejuN0aoe-}|as PloH
ylomaulely

JeuonnISUl SAisuayaIdwod e Juswajduwl
pue dojensp o} Buipuejsiapun

pue abpajmous ypdap-uj asn AjsAnoY

sefuond Juswulench [2ao|
0} UoiNysUl 8y} uopisod pue anjonis

Jol43dns

Se0UE||e pue suopisod

‘sa|Beyeljs dojonsp pue SuoeoluNWLIod
auwey; o} siaked Aoy Buole

suoIsug) oleuAp pue sdiysuonefsl
Jamod Jo Buipuejsiepun asn

u9ou0d snonfiquie pue

xs|dwoo yBnoJyy uoynysul sy sping
suopenys

x8|dW02 LM [esp pue uojoalip
o1Bajels ey} mojjo} 0} SI8y}o Jamodug
SUONOE JO

s9oUBNbasuU0o 8y} pue ‘siojoey [eanyjod
pUE S8INJONIIS [euoRn}IsUl PUBlSIspun

goUeAs|el aInsus

0} suejd oibsjels abus|eyo Apusisisuo)
uonnysUl 8} JO SSeUBAI8Ye

pue ssa1foid sy} Joyuow o}

sainsesw souewlopad suysp AlsAloY

sea.e [euoljouny
|le ssoioe sjeob pue ABsens ubily

Bujuued oibsjels jo Buipuelsispun
pue aBpajmouy uydep-ul Aejdsiq

Jusiul aiBsyess o} Juswubije pue
an[eA auILLIS}ap O} SIAOE |8 8jenjend

J3ONVAQY

S73A3T INFWIAIIHIV
ajepuUEW [BUORN}ISU] J1BRJRIS AU} U JAAI[AP 0} S1ayjo Aojdep pue aiidsul pue ‘UoKN}SUl Y3 10} UOISIA € JO3IIP PUE 3pIACId

}I0M UMO O} }| 8}e[8] pue Loinysul 8y}
10 SBA08[GO PUE WIE SY} puBjsiepu(
ajepuBw

o1Bajels 9} JO JUsLBASIYIE BU)

u| s1apjoyayess [je o} souepinb apinold

solued JueAjel 0} UO[NJ8Xe
0} slalieq S)ealuNWWod AjgAnoay

$10j0e} [BORI|0d PUE S8INjonIs
JeuolnISUl Jo ssaualeme ue skejdsiq

uonnISUl 8} JO SSAUBAOBYS
pue ssaifoid sy} JOJUOW O} SaInsesw
souewiopad Bujuyep uijsissy

ABayens apinb
pue 8jnosxe o} suejd uonoe dojersq

siequisl Wea} jo uofedioiied
pue Juswabebus ‘sjeiow ay}
uo gousnju; pue Joedwi sasod e sey

saAno8(qo
185 pue ajepuew o1fsjes suonisul
ay) Buisijgal Uj Wes} e 0} UOISIIP SAID)

IN313dN0D

diysiepes pue uonaaiiq dbsens

S3ION3L3dINOD ONIAVET

sIoyew Uo|s|osp
Ko Jo Bupue)siapun 2iseq sjessuowsq
3J0YM BA}}08||00 & O

swa)sAs ayeiBaiul o} Ajjiqe sy} Sxoe| Ing
quswabeuew souewIopad [Buolnisul
Jo Bujpuejsiopun aiseq e seH

ABaieus e Bunoaiip Ul souanpul
pejLul| sey Ing saifisjel)s [euonnysul
0} yul| $Yse} ooads moy 8q1ased
8]epuUBW }8s 9AsIyoe

0} s1ayo audsu o} Ajiqe sy} $Ye|
1nq ‘seAnos(qo aibsjel}s fejuswpedsp
puE [euolnisu| puejsispun

Jisvd

: NOILINI3a AONILIdNOD
: INVYN AONILIdNOD
:¥FLSNTO

02/610T

d aJnxauuy




Juswabeuew
souewopad pue uopisuel} paiiun
ajeyioe) 0) sjuswialinbal Ajoeded
1oipaid pue spusi; Agusp! AjeAROY

JustuaBeuew pue juswdojensp [lided
uewny o} seyoeoldde pue saibsjens
pajelbajul snisusysidwos dojersq

uonnysul ayy ut ABajens AjisieAlp
e gjelodioou) AjgAioe pue soueuwliopsd
ul AysIanlp Jo Joedwi sy} puejsispun

Ayjigejunoooe pue Ayjiqisuodsal
‘auyjdiosip Jo ainyna e 18}so4
uonnysul

U} SS0IaE S|00} puE seyaeoldde
‘sessao0.d Juswabeuew ajdosd
gonoeld )saq sjelodiooul pue dojeasq

JorR3dns

saAos(qo
[EUORN}ISUI BABIYIE O} SUOISIAIP
$SO.I0B SWIEa) 9SISAIp S}iun pue pes

SJUBWIUOIIAUS [ELIESIOADE
U] SNSUASUOD 10 Juswsalfe ansiyoy

Wes) 8} 0} YoBgpPas) SAIANISUCD
pue anysod Buinb Aq sousijjeoxe
aouewlopad Jo 8o e aldsu]

wes} ay) uyym
spesu Buiues| pue juswdojensp Ajusp|

SSaUBNJI8YD
|euosiad aseaIoul 0} JopIo Ul SI8ylo
0} souepind pue Buuojusw spirold

10IABYSq PalISep
pue SAlj0BYS plemal pue asiufoosy

suonuaAIBUl
|BIpaLLIB] pUSLIWOdaI pUe Sesseaold
YIOM puB Wes} sAjoayaul Ayjusp)

Q30NVAQY

ajepuew
oiBejens ay} [y} 0} syuswalinbal
fyoedea Ayuapr Apajosy3

Apusysisuod pue Ajite}
uonejsibe| safodws Juersjal Addy

Ajrewndo suopouny anosxa

PUE UO[NQLIU0I 8SBaIdU] 0} SI8UJ0
Jamodws pue syse) sjebajep AjeAosyg
yoeoldde ssisnip B

JO S}jaUSQ U} JO Sleme 8] pue SIsyjo Jo
alnjeu asianlp ay) Hoddns pue joadsay

1suodsal pue uojNgUuod
wes) 8sealoul 0} sepjunpoddo yees

IN313dN0D

ST3A3T LINJWIAIIHIV

saARas[qo [euonnysul
aA3IyJe 0} 1apio uf sdiysuone[el aINHNU pue pling pue jusie} ssiwpdo ‘Aisianlp Joadsal ‘s1doad abeinoous pue andsu] ‘ebeuew ApAoaYT

juswisbeueyy ajdoad

S3ION3L3dINOD ONIAVET

seAleniul juswdojensp Buiusius|dul
ul Joddns saunbai jng ‘uswdojensp
gakojdws 1o sauljepInb jo slemy e

spunoiByoeq asieAp

10 9|doad yjm 8jeloqe||oo pue JoeIBIU] e

Buinjos wajgoud
pue Bupiesieod wes} ul sjedioied

* NOILINIA3d AONTL3dNOI

: VN AON313dINOI
: ¥31SN1O

0z/6102 g aJnxauuy



papasu Se spew
8le sjuswysn{pe Jey} pue ‘uoresijin
s0inosai [ewydo pue sseiboud oel

0} palojiuow ale sweiboid jey} sainsug

sue|d uooe sjgexiom
o Aaijod 4o UoNE|SUE} J081IP pUE peaT

s1oaloud Jo selioaino Juswsjdul o}
Ayoyine jo suomysod uj sjdosd sausnjju]
saA09[q0

Jeuonnsul asifesl o} A|Buipioooe
syosfoid edoas pue sisAjeue olaiul pue
oioew 9iBajens aaisusya.dwod e j9aulq

SBWO2N0
1osfold palisap jo suolpealjdul wisy
-Buo| sy} asijendaouca pue puejsispun

Joly3dns

195 UO J3AI[9P 0} J9PIO Ul SAIAROE J119ads ajen[eaa pue Jojuow ‘ebeuew ‘ueyd ABojopoyjaw juswabeuew 100(01d pue weibold puejsiapun 0} 3|qy

sysl afeuew o} sainpagoid
Kidde pue uopejuswajdwi Aojod Joyuoj

sjnsel [euondaoxs Janlep
0} wes} j0sfoid sjeAowW pue sausNjju|

ABojopoyiew juswafeueu
108foid Aresodwsiuod Aidde pue Apuspy

ur-Anq 108[o1d Bupjess ul siepjoysyels
1UBAS[8! pUe SaflIoyjNne [ens]-do} sAjony|
108(01d 8y} Jo saAaa(qo pue Ayfenb

ay) Buisiwoldwod Jnoyyim painbal
usym jebpng pue adoas josfoid Aipo

sjuswalinbal 82IN0sal pue
Juswssasse 1oeduw ybnolyy seibejens
Juswabeuew st aAoays Alddy

0} BuIpI022e SJAIjju0d pue &_E.o_a.
9oueeq pue sweiboid sjdnnw sbeuey

Q3ONVAQY

Uoleo0|e 82IN0sal pue sdejs ‘ssuljawl
0} sjuswisn(pe papssu sxew pue
$90IN0S81 JO SN pue ssa160.d JOHUOI

IsuUew Jus)sisuod e uj sapljod Ajdde
pue syuswainbal Alojnyels ypm Adwo)
sa|qelanijep

8y} Jo uoije|dwiod aalIeye By} sjell|ioe)
0} sa01nosal jos(oid sjeudoidde Ajjusp

sa|qelaniep Jo Ayjenb auy pue
auljpeap j03foid usamjaq soue|eq e puld

suolje}oadxs punole
Ruejo syeala pue wesy josfold ay)
JO saljiqisuadsal pue ssjol 8y} sulsq

SBUO}Sa|IW Ao
pue snjejs Joafoid sy} sjealunwwod pue
JUSWISA|OAU] JOP|OYSYE}S Peolq ysijqels]

IN313dNOD

ST3AIT LINJWIAIIHIY

juswabeueyy jo3foid pue weiboid

S3ION3L3dINOD ONIAVIT

apinf
se uonejuswajdu josfold |njsssoans
10 sayoeoldde pue s)nsai asn

YIOM UMO U}M PaJeIo0osSSe Ysit

pUE SI10}0B} 3}EOIUNWIWOD PUE JUSWNI0(
saA98[qo

olBelel}s s,uopnysul 8y} o} uonejal

ur sjosfold Jo [euorel 8y} puejsiapun
JUsWBAjoAUl

Japjoysyels pue suopesiduwt
‘ABojopoyyewl juswsbeuew josfoid

pue weiboid jo sainpadoid puejsispun

sanuoyine Jaydiy
wouj [enoidde Jaye sjasloid sjeniu|

: AWVN AON3L3dINOD
+ ¥31SN1O

02/610¢

g aJnxauuy




sess8001d pue BJep [eloueul
uypm Buijeap uj wsijeuoissajoid Aeidsig

|04Ju09 Josse aaoidul 0} Spoyjsw

Mmau Juswadw pue Ayuspl AjeAioy
sBuInesS [elouBUl SA8IYoE

pue juswafeuew [eroueul aroldwl

0} sdiysisuped sinunu pue pling
sassao0ld

[BIOUBUY 18YJ0 pUe ainypuadxs uo
uonnysul ay} Joj uonaalip olbsjens 18

uonnisu; 8} Joj sylomaulel 196png 188

spual} ainjipusdxs
ainny Bunoyuow pue Buenjers
uljsisse 0} sj00} Bujuued dojersq

Jo13dns

JuswisBeue|y [e1oueul 1o} Siomawel)
Aoejnfal s funseal | [eucen sjowold

|oJu09 Jesse Buipsebal
sainpagold pue sa191j0d Uo 8SIAPY

seonoeld Jusliebeuew [eloueul
J0 fbBayul pue Ayjenb sy} soueyus
0} 80e[d Ul $955900.d pue swa}sAs Ind

SUI90U0J Jusliafeuew [eloueul
pue Bupebpng xa|dwiod ssappy

uonnysul 8y} Jo saAlslqo aibsjens
ay} 0} paubife a1e jey} sjebpnq aiedald
Aupqisuodsal umo uyym selsnb

0} slomsue 3|qipad sepiroid pue
sasseoold Bupseoalo} pue Bunebpng
‘Buiuued Jo diysisumo sAljoe 8xe |

Q3ONVAQY

18Bpng

1suiebe Buipuads syeudoidde ansus
01 saopjoeld uojenjeas pue Bulojuow
Jadoud Juswsjdw pue Ajjusp|

pajepdn pue pamainal ale seulfepinb
finsesl] [euoen Aq palinbai se
suoonJisu) pue uojebajep ey} ainsug
suopsafibns

pue suolsioap Jo suonealjdul

[eloUBUY BY} PUBJSISPUN PUE J8PISU0D

sjewlio} payloads
uo paseq spodal [ejoueuyy sledald

Juswafeuew [epueul
0} yoeoidde Buiaes-}sod e suwinssy

sysi
[eloueul} 8beuew pue Ajjuapl ‘ssessy

ajejouaul sy} moy pue Burseasio)
pue Bupabpng ‘Bujuueyd ‘sydeoucd

[e1ouBul [eJausb Jo aBpajmouy IqIux3

IN313dN0D

ST13A3T LINJIWIAIIHIY

|013u00
Jesse Jo souepodwi au} puelsispun

Ajigejunoooe
[eloueUl Jo souepodwl sy} puelsiapun

swajsAs pue sesseo0ld
‘30uBUIBA0D [BIoUBUY ‘SWSIUBYOSW
Buuodal ‘ejep [eloueul Jo $82IN0S
snoLeA 8y} ojul ssausieme Aejdsig

Sal)IAIo. puB sessaoold
[EUORNIISUI O} Sjejal AaL} Se Spoulew
pue $daouod |ejoueuy diseq puejsIapun

JoUUBW [e31y}9 UE U] paBeUBW 318 SUOKIBSUE} [EOUBUI [[E ey} 3INSUS 0} JayHng *sadljoeld [e1ouBuly pasiubodsl yyim suepiodde
ul sassagoid Juswainaoid Jeysiulpe pue juswaBeuew YSi [eIoUBUY SjnjAsul ‘Mo YSED [o1ju0d ‘sjabpng abeuew pue uejd ‘aqidwoa 03 3|qy

* NOILINI43a AON3L3dNOI
* JNYN AIN3L3dINOD

juswabeueyy [e1oueuly

S3ION313dIN0D ONIdYIT

+y31LSNTO

0z/6102 q aJnxauuy



sanjeniul abuey
punole sisyjo alidsul pue sjeAljojy e

afueyo ayesfajul 0} moy

pue si10j0B} 90UEB)Sisal ‘9bueyo Jo sjos)e
8U} UO slaquiaw Wes} apinf pue Iojusyy e

SuouaAIBIUl

abueyo ay} sjelodiooul 0} sassad0id
pue sainjonyjs jusuna jdepe ARAY e

SuolUaAISUL BY}
Hoddns oym siapes| abueyo Jo yiomjau
e 9)ealo pue sjusbe abueya Josuods

JOII3dNS

uonejuawaldwi Joj [egusjod sy}
Aynuapi pue soleusas aopoeld 1s8q woyy
Seap| MaU %a9s pue ysi paje[nojed aye|

UONBULIOJSUBI} SAISYS
o)e}ijioe} 0} 8ed U| SuojUSAIS)ul
|eipawal Jnd pue abueyo jo
KBojoyoAsd pue joedwi sy} puejsispun

soopoeld afueyo 3saq Jsuiebe
suopuaAlalul abuBYy }lewydusg

swelBoid
afueyd [nyoedu; uj pes| au} sxe|

abueyo Buyey|ioey ui souey|e aibsjens
Usl|qelsa 0} Siapjoyaye}s SnoLea

ypm sdiysuoijejsl einpnu pue pjing
SSBUBAIIYS

s,uonnysul 8y} 8oueyus 0} seydeoidde
MaU 9onponu| pue ufissp pue
ABsyens aBueyo sjenjeas Ajsnonuiuo)

saAjenul sbueyd

1o} diysiosuods pue ul-Ang 81nosg
siapjoyayels

JueAsal 0} sseiboid AeAuod pue sjnsal
pue joedw abueys Jojuoul ARAIRY

Q3ONVAQY

s[eoB pue seAlaa[qo
aifisjels s,uoBNSUL BU} Ypm paubije
ale Jey} suopuaneul 8bueyd ubiseq

si0]08}
abueyo 0} soue)sisal BulAjosal Ul JsIsse
pue sjens| ssaulpeal abueyd Ausp|
SI9p|OYaYElS JUBAS|al WOy afueyd

1o} eaaidde pue ui-Ang ureb o} 8|qy

WEs) %I0M UMO JO
apIsINo suoye oBUBYD pes| 0} JasjunjoA

sa|qelanep
8y} Uo pasnaoy way} deay| pue sbueyd
fuunp siequisw wes} Jsisse 0} 8|qy

abueyo Bupnp snooj pue Wies Ulejulepy

JUSWUOIIAUS DJLIOU0DD
pue [eanjod ‘[e100s 8y uo Joedwy
abueyd 8y} Jo sisAjeue ue Wiopad

IN313dNOD

ST3ATT INIWIAIIHIY

fyunwwod ayy 03 sadiAIss Aifenb pue [euoissajoid Janljep pue
saAeRIul MaU Juswadwi pue aALp A[njSSaa9ns 0} J3PIO Ul S[9A3I] |[e UO UOKEW.Io)SUBI) [EUONIISUI SjBlIUIl pUE JI3UIP 0} 3|qY

diysiapes abueyn

S3ION3L3dINOD ONIAVIT

JusWuIsA0b [B00] 40 8d03s Japeolq

8} UIYMM UOINYISUI Y} UO SUoKUSAISIUl
abueyo 4o Joedwi sy} puesIepun
suonuaniaiul sbueyo Bugojd

pue sweiboid abueya u; sjedioped
slojoe} abueyd

0} soug)sisal Buipnjoul ‘uolewriojsuel}
0} sefusjjeyo pue ysu [enuajod Ayjusp|

Q)els palissp
pue Jua1n2 ay} usamyaq sdeb Ajuap)

aBueya Joj spasu iseq Ayuspl 0} sjqy
SOAlJEI}UI UOJeuLIojsu.l}

10 S}lyeusq 8y} pue suojusIBiUl
abueyo Jo ssaualeme ue Aedsig

* NOILINIZ3a AONZ13dNOD

+ JNVN AON3L3dINOI
+¥31LSN19

0z/610¢ g alnxauuy




(¥

- Ns -
JusWaA0IdUW] Jo} SUOHEPUSILI0D
apirold pue uorjejuswa|duwl
ypm sabusjjeyo pue sjuielsuod
asAjeue pue Ayuapl ‘saioljod jo
UONBINWIO) 8U} JoJUOW pue juswajdw| e
sass890.d
[oA8] 010BW € UO $3121j0d JO UOfE|nULO) pue swsjshs Juswobeuew s\
aU oAUp puE Joalp ‘adeys a8y anisuaya1dwod Jusws|dw pue Ajusp] e
Juswuienoh
[B00] JO SSBUBAIJOBYS U} 9IUBYUS
0} [oA8] 8oueuIaA0b sAljeradood sue|d uojusyel st Jo
uo sdiysuonejel anyisod aBloj 0 8|y e Buipuejsiapun ybnoioy} e sjesjsuowsq e
SoA08[qo [euopmsul
JuswaBeuew 8ouB||dwod pue 10 JUSWaABIY. BU} Lo apadu] Jeu} seA8lqo Jo
suonuanisjul sojoe.d 1seq ‘Juswabeueul ys1 8onpal pue jusasid o} sayoeoidde JUSWSABIYOE 8} 8INSUS O} UORNYSUl aL}
Sl UO JUSWUISACB [BO0] 8SIAPE 0} 8]qY @ pue ABojopolgaw [onuod ysu Aiddy e ulyum uolyenuuio Aojod aaUp AlBARdY e uoyenuLoy Kaijod ol jndul spiald e
ylomawel} sajesifs| SI9poyDNE}s Usamiaq
8} UM S8ARIBIqO [UORNSUI sayoid UORNYISUL 8L} UILHM SUOISIOBp Buixe) ysu sdlusuope(a. elqexiom Buiiajso)
10 JusWisABIYOE BINsua o} ABajens ysi dew pue s)seos.o} ysi pljeA sjeslo Buisiwido Joj sessaood pue sanbjuysy uo 9ouepinG sainbal Jnq JuswusenoB
aouelduiod pue soueulanof juswaldw] e ‘ysu aInseaw pue asAjeue ‘Ayuap] e ay} Jo Buipugjsiepun sjessuowsg e 8Aje1ado09 Jo 2IMjonus 8L} puejsiopun e
asey sjuswalnbal yons Bupusws)dwi
sjuswalnbal ssaJppe o} sue|d Jusws|duwi pue si0joey uj juswdojeAsp pue souepin aunbal
2oueussA0b yym Buifduwios uj SIBALIP PUB S8A1123[q0 [BuOHNISUI 9oUe|dWwoo pue Ysi pue soueuIaAob 1nq si0joe} aoueLanof pue soueyduod
USWHILILIOD O [9A8] YBIY & sjesjsuowag e oy ol SaARERIUl YSU UL O} _[qY  ® Jo Buipueysispun yBnoloyy e Aeydsiq e sl Jo ssaualeme djseq e fedsiq e

JORIAdNS Q3ONVAQY IN313dNOD

ST3A1 INJIWIAIIHIV

sdiysuojejal 39uBUISA0H aAjeIad002 9ouBYUS puE Sa1dljod JUBA3[I JO UOResI[En}dadu0 sy} Joa1Ip 03 3[qe ‘ayun ‘suojehijqo pue saapoeld
aoueusanob Jo Buipue)siapun ybnoloyy e Aldde pue sjuswaiinbai asueyduiod pue ysi HuiBeuew uj wsijeuolssajord Aidde pue yoa11p ‘sjowoud 03 3|qy

dysIopes] 99UBUIBA0D) * JNVYN AON313dINOI
S3IONILIdINOD ONIAVIT + 431SN719

NOILINIA3d AONFL3dWOD

0z/6102 g aJnxauuy



8|qelonejun
1. $90UBNbasU0d 3y} Ji USAS ‘SUOISIoBp
pue SUOIO. UMO 10} Ajjjiqisuodsal aye e

JusWulanob [Ba0|

10 S9A93[qo 8y} Hoddns o} uopnysul

8U) SS0I0B SaInsesw A}l|Iqejunodoe
paleys pue spiepuels Ajbsjuijeg e

uopdnuod

pUE pnel Jequiod 0} sainsesul
Juswajdw pue dojersp AlpAdy e

s90pjoeld [eloul
JO SAIONPUOD JUSWUOIIAUS UE 8)esl)

40ol3dns

SUOISIO9P [BIOW SASIYIE O} AUs)SISU0D
sodiound [esow [esienun Ajddy

uref [euosiad ye9s
10U pUE Wes} e Yym Ajun Ui ¥Iom 0} 8|9y

sispjoysyels
[BUISIX® pUE [BUIS}U] O} UOKNSUl
3y} Jo enjen Y} sjowoid KAy

pajou usym A}seuoysip pue uoidniiod
1sujebe aaue}s aAljoe Ue seye ]

suopejnbal pue
S8[NJ S,UoKNYISUI U} ypim Jusnibuod ale
1BY} SBSpI pUE Sj8l[9q ‘Sen|en Jussald

sispjoyayels Juensjal jo [eacidde
2y} ueb pue jusiedsuel) ale jey)
suopepuswiwodal pue siesodoid sxeyy

SJUSWILILIOD Yym suoioe Buiubije
ybnouiy yoadsal pue jsniy ureb o} sjqy

(IDILETI{eBIERS
10 sainseaw Ajdde pue dojensp ‘Anusp]

Q30NVAQY

ST3A3T INIWIAIIHOV

2uajadwo [elow s}oapal Yy Joineyaq Aejdsip Apusysisuod pue Ajubeiul pue fisauoy sajowold jeyy Bujuoseal Ajdde ‘siabbiyy [esow Ajyuapl 03 3|qy

jusluuianob [B20] JO

158J9)u1 }s8q 8y} Uy pue Apdwoid jsassyul
40 J01}juU02 Jo suojenyis Yiim [esp o} 8iqy
ureb jeuosisad

Bunjess Jnouyim sisjew Jo ainjeu
|BUSPIUCA BY} JOUOY pUE PUB}SISpUN

JusWLISA0B [BO0] YyM Uoidnliod

pue AlAnoe jusinpnel} Jodar AjeAnoy
JaNI[op 0} 8|qeun Usym sisyjo

LU0} SOUB)SISSE 4995 PUE SOSSUNBaM
pue seye)siw umo Jwpe Ajusdo 0} 8|qy
uonnysut

8y} pue Juswulanoh [edo| Jo sanjea
3y} yym Juswubife ul J[es }onpuog

IN313dIN0D

aousjadwo) [elof

S3ION313dIN0D FH0D

yum Bujuoseal pue Buipuejsiopun ul
juswdojanap pue sauepinb sainbal nq
‘suopenys [eJoul oiseq Ajuspl 0} ojqy e

uonnyjsul

8U} Jo suojjejnfal pue ss|nl 0Iseq MO0 e
so|diound Bupuaweidu uj juswdojaasp
pue souepinb saunbai ing ‘ABajul

yym Bupoe Jo Joedwi syj esifesy e

Jlsve

: NOILINIZ3a AONZL3dINOD
+ JNVN AON3L3dINOD
R-ElE )

0z/6102 g 2Jnxauuy



souepodwl pue Aousbin juens|al 1oy}
0} Buiploaoe sjosfoid pue syse} asijold e
S90UBJSWINOLI0
Buibueyo jo by ur sueld Jdepy e
sueid uonesiuefio pue ainjonis
fousBunuoo sjeldoidde Juswejdw) pue sjnsel sauewlopad Jayyny a1inbal ng “se} e Joj pauinbal
ubisap pue si0joe] ysu ajqissod Ajjusp| e lojuow pue sseibouid sainsesy e $30In0SaJ pue uojjewojul sbuely e
SaA93[qo [eUOHNISUI $G0IN0S3 PU. 8Ll JO 88N JUSIIYS
ansiyoe 0} sued anisusyaidwod Uym pue 186png uiyym pewiopiad suonoe pue sueyd Buidojsaep
puE pajiejep ‘esjo sonpold e ale ey} aINsus 0} SYSE} SINPaYIS e Ul S8A}}98(q0 ULIB-oYs uo snoo4 e
SOAIJ93[q0 seAoa(qo souewlopad
[BUONMIISUL JO JusWIBASIYI. B} S}e}|1oB} sjoefoid pue syse} Joj SaUO)Sa|iL pue s,Wes) 8y} oju] sjelodioau) pue sjeob Jow 1. sanjos(qo Jeyy
0} sjoeloid Jueasjel ol foljod ejejsuer] e SOA08[qO ‘saulBWI) D)SI[Eal BNPAYIS e pue suejd wis}-6uo pue Joys souejeg e ainsus pue suejd Bunsixe mojjoj 0} sy e
suejd anisuaya1dwod
JUSWUISA0B [290] pUE UoRN}ISU] B} pue pajiejep Buipiroid uj justudojersp
10 SpusWBIINbal e} Buo| pue wnipsw syse] a)9[dwoo o} suonoe syse} Jo pue souepinf saunbai jnq Buisiuebio
"oys Jseoelo) pue josjoid o} 8|qy pue sabejs palinbal soueApe Ui Ajusp] e aouepodw pue Aoushin sy} esiufoosy e pue Buiuue|d jo ssa0id SU} puelsispun e
uonejusws|du
|NjS$999NS 10} S89.n0sal sjendoidde
ubisse pue SsllIA]JoR 8)BUIpJ00d pue %58}
suonoe pue sued Buidojaasp Usym ajeibaju) ‘suejd saisusyeidwioo dojensp B 10} palinbal $80IN0S8! PUE ORI SaA}98qo Jos punole sxse}
SeAllRlIUl pue saifsjels peolq Uo Snoo4 ‘SeA1)23[qO [BUOINYISUI BULSP O} 8|9y ssiuebio Ajendoidde pue Ajsapoy e asiuefio pue sue|d oiseq moj0} 0} 8|qY e

40143dNns Q30NVAQY IN313dN0D

ST3A3T LNIWIAIIHIY

ysu abeuew oy suejd

KousBunuoa jusaiga pjing pue AlaAljep 891A18s Jo Aijenb sy ainsus o3 ApA)IaYe S22IN0SL puE uopewoju; osiuebio pue asyiiolid ‘ueld o} 9|qy * NOILINIFI AIN3LIdINOI

BuisiuebiQ pue Buruueld - JWVYN AONIL3dINOD
S3ION313dINOD FH0D - ¥31sN1d

0z/6102 g aJnxauuy



- Oﬂ -
Y \WV_
uonuanlaul [elpawal 8sodoid
spsau Jusijo Ajuspi pue sayoeoidde sAjeAOUU] O} SAONPUCD
0} yoIeasal ul abebus Alsnonuguoy e seniunyoddo esfjeue pue Auep; e
S30USI9JUOD PUE SIBUIWSS JusWUIanoh uoiesiidde ievoninsul asodeid
|BQ] [BUONRUISU] PUE [EUOIJEU Heglcc jeuojnipsul $985800.d [euajuf 82UBYUS
Beb d pue Aienjsp 8ojA1as pue $5300.d 0} seiunyoddo Apuapl Ajsnonuuo) e
uj ebebus pue suoin|os 89jjoel Ul sa0poeld 1saq pue spuss Alusp| e H fjuspl !
1seq Buileys ui aj0) s LB ARl @
cozmm_E_Eo SIep[oyoxEls siaploysye)s pue m:_vE_E BAlJeAOUUI YINs BouByUS
sseg0id pue Alanijsp SIAISS JOWO}SNI JuBASe! WOy} suopusnsiul pasodoid suopn|os aAjjeAouu; pue ssunpoddo 0} sapjunpoddo a10]dxs pue siayo
SAljBAOUUI UO Jopes] JyBnoyieag e lo} ui-Anq pue [eroidde uref ojsjqy e MaU JO SJjaUaq 8U} SjedlunWod Alles|) e 10 sanjoadsiad pue sespl oy} o usjsi] e
b
yoeouidde uopesiuebio Buiuies| Kianijop 89IA18S pue sessao0ld on
© SMOJjo} pue Bupjuiy} sAeAouUY Bl MEl “Mww_%“" muwmomcm“mwﬁ . snoldull o} sapiunpoddo uo siapjoysyels snjejs ay sabusjieyd Ajeulbrew jeys
SI5)SO} Jey} JUSWUOIIAUS UB B)8RI) e P ’ Idl pue syepnuiod [BUISIXS pUE [BUISJUI JNSUOD e suojjuanIsjul [elpswal sjdwis ssodold e
8%_580 M e o uonmsul Ayuapl pue sped m_nmmmmw:mﬁ“mﬂw:m_ HGUPLT, Hsls QUL
0}.sebuB|[eYD:A0x Ul SpUS} JOJLOW 8U} Ul SESIE SNOLBA UO SUORN|OS AJjus) SN . syjse} wiojied 0} sAem MaU pusLIWOdsy e
puUE SUOIN|OS puBWWOoDal ‘9shleuy e e ' s fyguepr -+ swajqoid x9|dwod Umop Yeauq o} 8jqy e
Buinjos swajqo.d Siils 6 b
3 |qoud BuisAjeue usym sssuyBnosoy) SI9UJ0 WOy} 8oUB)SISSe Busanbal yjm
wajqoud paseq-joe; pue [eanhjeue xa|duiod Buinjosal pue BuisAjeue pue jyBisu ‘AyAgoalqo sjensuowaq e sishjeue Juapuadapu) souefeq o} a|qy e
0] QAIONPUOD JUSWUOIAUS UB 8)88I) ul sienpiaipul sjeridosdde yim sbebug e
senbjuyos} sanbiuyos} SUOIJePUBLILIOIS] JO} S[BUOlE) ssauybnoioy}
pue seyaeoidde Buinjos wajgoid pue sayoeoldde aayeaouul pue apinoid pue seyoeoidde pue senbjuyosy puE |iB}ep %98] Inq ‘sisAeue
pue [2anAjeue xs|dwoo sjelsuowsg e [EOBA[BUB UO SIOQWSW WEs) S8Y0e0) e Buinos wejgoud eaifo| sjesisuoeg e jo uogesado ojseq sy} puejsispun e

JORIAdNS J3ONVAQY IN313dNOD
ST3A3T INJWIATIHOV

saana(qo o1hejelys £ay aAsIyIe 0} JOpIO Ul S3ssadold [euonnysul ;
anoIduw] 0) aAIJEAQUUI 218 JBU} SUOIIN[OS pased-joe} Juawajdwi pue ysljqelsa o} spualy pue sabuajjeya ‘uonewioyul ashjeue A[[ealio 0} 3|qy * NOLLINI430 AIN3L3dINOI

uojjeouu] pue siskjeuy : JNVN AON3L3dINOI
S3ION3.13dIN0D 0D $H3LSNTO

0z/e102 g aJnxauuy



@L N

I.Hﬁl

siapjoyayels
[eUIa}XS pUE [eulajul Yym suopoeIsiul Ul
sjuiod abpajmouy Jiojdxs pue asjufodsy e

yoeoidde ainjew e ajesjsuowsg e

Juswabeuew
aBpajmouy s)eyjioe} 0} Juswulsnob
[B90] SSOI0E sdiysiauped ysige}sg e
UOfBULIOU|
pue abpajmouy aJeys pue ureb “yees
01 palemoduwe ale siequIsl Wes} alaym
aIn}no pue uoisIA e Joddns pue sjeal)

JORI3dNS

sayoeoidde soyoeld }seq ateys
pUB Seap] MaU }al[e 0} SuoIssas Bulieys
uofeuLoju] pue afipsjmouy Jejnbal ploH

Buireys abpsjmouy pue
Bujures| Jo sA1ONPUOD 8INYIND € 8jeal)

Jusuiefeuew uolewojl

pue abpajmouy 1o} swajsAs Buriojuow
pue sainseaw ajeindde ysijqelsy
suoinijsul

SNOLIBA $SOI0E Jualuabeurw abpsjmouy
s00e1d-1$8q Sjowold pue areys
spasu

JuswaBeuew afipsjmouy sinjny jesu

0} sassaa01d pue spiepueys dojarsq

Swa)sAs pue
sjuswalinbal jJuswabeuew abpsjmouy
pue uofewrojul ainny Joipaid AgAosyg

J30NVAQY

fousiolye pue ssaUsA)BYe [euonnyjsul
8ouByUS 0} abpajmouy abps-Buipno slaquisul Wesy pue
pue JueAs|al apiaold pue yalessal SIop|OYaYE}S [eulajul Yim sbpajmouy
0) $80IN0S3I [BUISJUI PUE [BUISIXS S} pue uojeulioju] aieys Apenbey e
uoyewlojul Buieys oy senjonis aseq abpajmouy sy} asea1dul
pUE SWsIUBYoeL 8jeald ABARDY e 0} UOJRWIOJU JO S32IN0S MBU ¥98S
suopnjos spiacid pue suolsiosp
aouaN|ul 0} AjaAl8YS UOJeLLIojUl SN SUOISN|OUOd Melp
pUE S80INOS SNOLBA WOY) EJEP 8jenjeng e 0} uojjeuLIojul joidiojul pue askleuy e
Burieys uorewlolul pue abpajmouy sjosfoud pue
feuopnysul aBeuew o) ABojouyoe) pue syse} oloads 1oy pasinbal uopewIojul
swasAs uopeunoju) sjepdoidde asn e Juens|el yoel} pue aspobejed j8fjog e

IN313dW0D

ST3A3T INJWIAIHIV

JuswuloAoh [e20] Jo aseq abpajmouy SA193][09 9y} SaUBYUS
0} Jap10 U] ‘elpaw pue sassadoid snoleA yhnoayy uoljeuriojul pue abpajmouy jo Buueys pue uopesaush ayy sjowold o} 3|qy

: NOILINI43a AONZ13dINOD

JusuiaBeueyy uopeutioju] pue aBpajmouy : IWVYN AONZL3dINOD

S3ION3L3dINOJ FH0D R-El )

0z/6102 g 2JnxXauuy



INHI

# L

auydiosip pue
souayeduiod [eou JO s[aAs] YbIy yum
elpaW 8y} UJM Sjeolunwiuiod o} |y e

uonniasul
8y} o mmmrc_ ®>_tmoa e soueyus SJUSWNJOP UBPLIM palnjonlis-jjom
0] 89S pUe SIap|oysYE}S [BUISIXE pue 8siouod .UmmDOO% _‘_mo_o m__QEOO °
Q] uonnyisul ay} muoEO._Q pue 1ayie|p °

Ajleusejxe pue - SISPIOYSXE]S JUBAS|SI WOY
|dwoa punole uswasiBe pue jusuwuies ‘poddns
PRRUILIRSITERS U Sienet JSIop suopepobeu joeulp Ajangosye 0} olqy mw_mm e amcmrw_ e cw, us :ooﬁ__mz 5
1e suopenofieu 8)euIpIo0d 0} B|qY @ lebjeyy 1jusy oq e
SUOQJIESISAUCT senss] xe[dwod uo spujodmain Jejsuey uogewlojul [ewndo
. ’ ; : 1= Ajejenbape abpajmouy pue
ajejoaidde 2ol pue UOEOIUNWWOD BUIEOIUNLLIOD UBYM SPSaU [EUOHNISU] aje}|IoB} PUE S5USIPNE 8U} NS O} — _ecu Nm >com ol wm_u.c_EMmm_ q e
anonpoud pue usiedsuel (i senoadsiad [eanijod soueleg e a1}s pue JUS)U09 oeoUNWWOd Jdepy e L . L
0] SAIINPUOD JUSLIUOIIAUS UE S3je8l]) o
JueAs[al pue [npoedwl ABajens sjolfeq pue sspnyye Mozm_mzmcoo Ojul 8dusipne
s11ey} uoneajunwwod aAsod ybnoiyy ; ‘sanjoadsiad asianp ejedaidde 3} 8)E} sAeme Jou S90p Jng “Isuuew
S19UJ0 SjeAljOW pue alidsu| 0} 8jqy e NagEaLIAGY eUjapem EdopiEg pue ajess|o} ‘puejsiopun 0} 8qy e pasnoo; pue Jes[o e Ul seapl ssaldxg e
siapjoyayels Buneajow pue Buiysalaul S| jey Jauuew §100} yons Bussjyn Ut 8ouepind saunbs
A : " nq ‘sausipne 8 ajendoldd
uoymsul sy Bunuasaidel pue 1UBAS| 0} SIS[JEUl SAISUSS e Ul sBuijjes [ewloju| pue [eulio ul Hwn_yooy uc%m 1 >M_ﬂwv__ymwazee ow
suopenofiau Uy jsife1osds e se peprefoy pue ysu-ybiy sjeolunwwod AjpAoayg e sdnolb pue s[enplAlpul 0} seapl ssaidxy e 10} BuipUE}SIapUN Ue Qm h.ﬁ:oEm q e

40II3dNS Q30NVAQY IN313dINOD

ST3AT INJWIAIIHOV

SWO9JN0 Palisap ay) IASIYJe 0} SI9PJOyaYE}S dauanjyul pue apensiad
‘faAu02 K[aA1}03Ya 0} Jap.o Uj aausipne 3y} 1oy ajeridoidde JouuBW 8SI9U0 pUE Pasnaoy ‘Jeajo & ul seap| pue afipajmouy ‘uojjeuliojul aseys 03 3[qy

: NOILLINIF3a AONZL3dINOD

uogedlunwiwo) : AINYN AONILIdINOD |
S3ION3.13dIN0D 0D 1 H31SNTO |

0z/6102 g 2Jnxauuy



IMMI

yoeduwt ybiy e pjeif
1By} SeljIAjoe [eanid uo adoad snoo4

s|eob asijeal 0} suejd
uoioe Jsnipe pue S39eqjes U0USAQ

sjeof
ysijdwoaoe o sysi ajendoidde axye]

suojjeoadxa wisy Loys pue -Buoj
Bupesjunuwiwiod ‘sieob wesy buibusiieyd
PpUB SNORIqUIE J8S 0} WEes} Yjim HIOM

paiinbal usym suopuanIBjul

[eIpawal Juswa|dwl pue aoueuiopsd
UMO Jojjuow ‘spiepuels Ajfenb

PUE S}NSal 8U} pasdxs 0} W0
souewopad [euosiad

1o} spsepuejs ybiy sjes pue sjeob
pasnaojualjo ‘Buibusiieya dojeasq

s)nsal pue spiepuess Ajlenb
Pa8Xa 0} S1ayjo spinb pue yoeo)

40II3dns

uonnIsul U} Jo ylom sy} Buinjea

pue Bugenjeas ‘ssaaans Buunsesw

pue Buoyuow ‘Bupjoel) ‘sapiqisuodsal
Buiuyap “yom buubisse pue Buibeuew
Joj swaysAs euopnyisul Buiysiigelsg

ainssaud Japun page|d usym

sjndjno Ajjenb uo snaoj e Uleulel
suoljejoadxa Buiasiyoe oy

JUsWHWWod Ae|dsip pue wes) pue Jjas
0} saA193[qo pue sjeob Buibus|ieyd jos

uona|dwiod
0} yBnouy sjosfoid pue yse} moj|o4

Spiepue)s Ayjenb pue
sjinsa. Buinsiyoe 0} yoeoidde pspiwiiod
PpUE paujws}ep e sjeljsuowsq

pajoensip Buieq
SPIOAR pUE }|Nsal pUS 8y} UO SNJ04

indjno Ayjenb ainsus 0} sawoanNo
pUB SPIEpUE)}S UMO Ajlian Aus)sisuo)

Q3ONVAQY

papaau se sjualujsnipe ayew pue
sajepdn snjejs apiacid {s821n0sal JO asN
pue yiom Jo Ajijenb ‘ssaifoud siopuop
SETIRE](ofo]

aA81yJe 0} J8pIo U s)nsal jo Alijenb pue
Ayenb pue Apuenb ayy aouejeq o} 8|qy

Aenb ybiy jo 1ndino sanpoid

Sp.Iepue)s 19s
Buiasiyoe punole syse} pue sasssoold
ubisap pue spiepuess Aljenb 03

s}|nsal 1081102 8y} Bulasiyoe

Ul apud pue juswpwwod uuy Aejdsiq
SapiAgoe

Ryiond-Jemo) Aq pajoeasIp sWwooaq jou
S90p pue suopde Ayoud-ybiy uo snao4

AIN313dINOD

ainssald Japun usym uopedsdxs
198W 0} S|Ie} Ing ‘S80UBlSWNAL0
|essuab uj yiom Ayjenb sanpoid

yiom Jo Ayjenb sy}
Bupeiodioaul ui Jusidojeasp salnbal
ng jndjno jo Aypuenb ayj uo snoo4

piepues
POOB € JO S| 1By} SBWON0 2INPOId

8|01 8y} Ul palinbal
S}|nsal JO [aA8] WinWuIW 8y} 89npold

S}Nsal }081109 3y}
BUIASIYOR O} JUSWHLILIOD DISE] B MOYS

siajjew
juepoduwy o Bujpusye uj souepinb
salinbas Jng yiom Jo Ajijenb puejsiepun

ST3A3T INJWIATIHOV

saAR23[qo paypuapl Jsuiebe Mifenb pue s)nsal ainseaw pue Jojuow AjdAIoe 0} ‘JayMn4 *spiepue)s Ayjenb jssui 0} s19yjo
abeinoous pue suonejoadxa pasaxa o} BujaLs Ajpualsisuod afiym sanRaalqo pue synsal Buiaslyoe uo snaoy ‘spaepuess Ayjenb ybiy urejurew o} ajqy

* NOILINIZ3a AONZ13dINOD

snso4 Ajiieny pue synsay

S3ION3L3dINOD FH0D

+ VN AON3L13dINOD
- H3LSNTO

oz/610¢ g aJnxauuy



g4 o -

ue|d yuswdojana( |euosiad

0z/6102 D aJnxauuy



2%

e1eq

W2 - L-oF

7

Ajjedioiunyy ayi jo Jeyaqg uo JoAelp aAiznoaxg ayy Aq paubig

LISZ Anp oF ©kd

V=X

aahojdwg sy} Agq paydeooe pue paubig

e9le Jusiudojanapy||iys 8aioeld sswel INEIEE]] Ayanoe Juswdojanap
0} psjeald Ajunpoddo YIopn swl| pajsabbng 0 apow ps}sabbng 10/ pue Bululel} pejssbbng

uosiad poddng pajoadxg saWwoanNQ deg) souewlopsd S(INS

02/6102 D vUnxauuy



