BEAUFORT WEST MUNICIPALITY

Performance Agreement
for the financial year 1 July 2024 - 30 June
2025

DIRECTOR: INFRASTRUCTURE SERVICES




Performance agreement made and entered into by and between

The Beaufort West Municipality and represented by the Municipal Manager (herein and
after referred as Employer)

and

Luzuko Ngotola, the Director: Infrastructure Services (herein and after referred as
Employee) for the period 1 July 2024 to 30 June 2025

Where as

1.1

The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

The Parties wish to ensure that there is compliance with Sections 57(4B)
and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  “this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2  "the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;
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1.1.3  "the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.14 “"the Employer” means the Municipality; and
1.1.5 "the Parties” means the Employer and Employee.

PURPOSE OF THIS AGREEMENT

2.1 To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

2.2 To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

2.3 To specify accountabilities as set out in the Performance Plan (Annexure A);

24 To monitor and measure performance against set targeted outputs and
outcomes;

2.5 To establish a transparent and accountable working relationship;

2.6 To appropriately reward the employee in accordance with section 11 of this
agreement; and

2.7 To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on 1 July 2024 and will remain in force until
30 June 2025 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion

thereof;

3.2 The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31* of July of the

succeeding financial year;
3
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3.3

34

3.5

This Agreement will terminate on the termination of the Employee's
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.

PERFORMANCE OBJECTIVES

4.1

4.2

The Performance Plan (Annexure A) sets out -

4.1.1 The performance objectives and targets that must be met by the
Employee;

412 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget Implementation
Plan (SDBIP) and the Budget of the Employer, and shall include:

421 Key objectives that describe the main tasks that need to be done;
422 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been

achieved by the employee;

42.3 Target dates that describe the timeframe in which the targets must
be achieved; and




424 Weightings showing the relative importance of the key objectives
to each other.

43 The Personal Development Plan (Annexure C) sets out the Employee's
personal development requirements in line with the objectives and targets
of the Employer; and

44  The Employee's performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

5.2 The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;

53 The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance
management system applicable to the Employee;

54  The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

5.5  The criteria upon which the performance of the Employee shall be assessed
shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

5.6 The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80% of
the overall assessment result as per the weightings agreed to between the
Employer and Employee;
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57 The Competencies will make up the other 20% of the Employee's
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the
graph below), which drive the execution of the leading competencies.

6. PERFORMANCE ASSESSMENT

6.1 The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of -

6.1.1 The standards and procedures for evaluating the Employee's
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

6.3 Personal growth and development needs identified during any
performance review discussion must be documented in a Personal
Development Plan as well as the actions agreed to and implementation
must take place within set time frames;

6.4 The Employee’'s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

6.5 The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

6.6 Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the extent
to which the specified standards or performance targets have been
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6.7

6.8

6.9

6.6.2

6.6.3

6.6.4

6.6.5

met (qualitative and quantitative) and with due regard to ad-hoc
tasks that had to be performed under the KPJ;

A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1

6.7.2

6.7.3

Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1

An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance

appraisal.

The assessment of the performance of the Employee will be based on the
following rating scale for KPIs:
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Agreement
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Gutstarding Performanice Fuldy aMeckee Mot fully Unaccentshle
pesfarmance  significantiy wifective performance
aboae
wxpactations

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding’ achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.
Performance is significantly higher than the standard expected
Performance in the job. Th isal indicates that the Employee h
ignificantly in the job. e appraisal indicates that the Employee has
:E:\Ile achieved above fully effective results against more than half of

the performance criteria and indicators and fully achieved all
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully

expectations

Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee has
achieved below fully effective results against more than half the
key performance criteria and indicators as specified in the PA
and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement. |
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6.10  The assessment of the competencies will be based on the following rating
scale:

4
3
2
1- '
f T 1 e —

Poor ~ Basic Competent Advanced Superior
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Achievement Descelption
Level

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methads and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

6.11  For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established -

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and
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1.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

73

74

75

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Months Evaluation
1 July - September
2 October - December March 2025 |
—3 ] January — March .
4 April - June | October 2025

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer’s assessment of the
Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons.
The Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

10
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8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.

9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and
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11.

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any necessary
action with delay.

REWARD

11.1  The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;

11.2  The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter,

113 The performance bonus will be awarded pro-rata according to the period
of this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

114 In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be
entitled to a pro-rata performance bonus based on his/her evaluated
performance for the period of actual service; and

11.5 The Employer will submit the total score of the annual assessment and of

the Employee, to full Council for purposes of recommending the bonus
allocation.
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Agreement

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall -

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1

13.2

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.




14.

133  Any disputes about the outcome of the employee's performance
evaluation, must be mediated by a member of the municipal council,
provided that such member was not part of the evaluation panel, within
thirty (30) days of receipt of a formal dispute from the employee whose
decision shall be final and binding on both parties.

GENERAL

14.1  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

142 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.



Thus done and signed at on the day of

AS WITNESSES:

AS WITNESSES:

15




EL 4

S921 ainjonajseljuy 103d2allg

uejd @d2uewiojlad

se¢/veoe Y SJnxauuy



102 4O LY 'siobeuew

Joruas jo juswAojdwe jo suopuod pue ewiuiodde ayy uo suonenbey syl ul paqudsaid sesfojdwa woup pasinbas sepusladwod sy (g

pue ‘aweyawi di32ads e uiypm
18W aq 1snw 1ey) s1ebuel pue siocjedipul ddueuwopad Ay ‘saAds(go aduewopad ‘Uo sndoy pinoys asko|dws au} jey; sealy 9dUBWIONS A

(e

:JNO 5}95 Uk|d aduewojiad ayj

se/veoe ¥V 2Jnxauuy



)

NN .<I\ NIa

uodais
seq a1uby 191EMWIIOLS 7§ SHIOMPEDY juawdojanag
pieoquseq 21! PHOMP |euoiIN}isul pue ydeun
%06 | %06 %06 %06 V/N Jad se jow usaq aney :93el033341p-gqns 343 JO S,Jd i
1jewosued d19das
91LJI0}I84IP-qns 8u} 33 JO %06 na1yde pue sbeuey eI
30 S,Id SU JO %06 o
uodau
1uby abejjop ybiH uoizenonay wsuwdofrag
paeoquseq i : : ’ |euoinyiIsuf pue ydeig
%06 | %06 %06 %06 V/N Jad se 19w usaq saey ‘91e4010311p-qns 34} 4O S 1dH uonewLoysUEI | 4194as
91e10)083lIP-qns 3yl 34} JO 906 2n21yoe pue abeuey ._ma_u_c:_\,_
40 s.1dM 343 JO %06 o
yodal .
oqyseq a1ubj abe}joA MO uole|NDINSY wiskldojensg
pieoquseq i ' : |[euonnyiIsu] pue ydein
%06 | %06 %06 %06 v/N Jad se 13w uaaq aney 191B4012341p-q NS 3U} JO S,Id) Uonewolsuel | .
9)e10)2311p-gns 3y} 3YY} JO 906 dA3IYDE pue abeueln ._mo__u_csS_
JO S.IdM 943 JO %06 o
Hodas uswdolanag |
. o . . whmoo_;rwmm_mwtwwm NIAd :9181033841p-qNs 84} JO S 1d) |[euonNISU] pue ydeio [
%06 %06 %06 %06 v/N il 9 4 24} 4O 906 2A214oe pue abeuely UOI}eULIOJSURY | d19as
91el012841p-gns 3yl edpIUN

40 5.1dX 941 4O %06

0 £0 o) 10

aujaseq WgsnsEIn (Id>1) 101e21pU] SdURWIOLIAd Aa) Vd) jeuoneN ON JoY

syobie] so3un

"8J02s Juawssasse aako|dwa [e10) auj) Jo Juadad Lybie Joy 1unodde [|IM SIOIEDIPUI ADUBWIOMSd 3S3Y} 4O JUSWISSISSE 3| "MO[2C PIGLISIP

ale swelysw) passbe ayy uiyum sw g Isnw Jey) s1abuey pue sioledipul sduewopad Aa 'saandsfgo sduewlopsd ay) ‘seale asuew.opad Aoy ay)

SHOLVYIIANI IDNVINHOIHId A

se/veoe Vv aJnxauuy



290

NN \\\//“\\;UN Hdia
s103ed1pul jeaibojolq
0 0 o 0 o o E,wm_ dies oW | FZSNYS Yim Aldwod ISENETe
%96 | %56 | %S6 | %S6 %001 SNVS 03 1uel) eale uonIpsUN{ 1S9 Hogneag a31MI9S diseg 9¢iL
sa|dwes Ja1em JO 9,
sy ul sa|dwes 191em JO %56
) <202 gcoe auny
Aq syefoud swwelbou
aunr g¢ Aq paleasn 0¢ nmwo; u__%hmmhncwyxm d wswdolanaq —
58 0 g 0 56 senjunyoddo sqof A : JJWou0>3 |8207]
Kiesodwa) 4o J5qUINN 2y} Jo swua} ul satunpoddo
gof Aierodwiay ayeal)
wogel juawdojanag
pieoqyseq ayub| uswabeuepn s amsul S ydess
%06 | %06 | %06 | %06 v/N 4ad se jow uaaqg aARY | 199} 191BJOIDBIIP-gNS BUL JO S,IdN co_p.mrs.otcm‘_._. .
_ 9}el030241p-qns sy} 34} JO 906 2A31Yyoe pue abeueln ._ma_u_c:_z
0 S.IdX 94} JO %06 o
podas juswdolaasqg
pieogyseq ayub| SHIOAN JUBLIIRRL | IDIRAA 1 DI BuSTRTT yders
%06 | %06 | %06 | %06 v/N J3d se jowi uaaq aAey | 3)SBAA :93BJI0IIRIIP-gNS 3Y) 4O S,Id) co:.mEh.otcm‘_.r J180S
81L10)2841p-gns sy} 3y} JO %06 aaaiyde pue abeuey ._ma_u_c:_\,_
30 S.IdX 343 JO %06 o
HOEEl juswdolanaq
pleoquseq ayub] yuswdoasg 1 buluueld " ydeio
%06 | %06 | %06 | %06 V/N Jad se 1ow usaq aney 191BI013UIP-gNS 3Y} JO S,Id) co:.mg.otce._. .
2}e10)224Ip-gns 3y} BU} JO %06 dAalyde pue abeuey ._ma_u_CJS_
30 S.Id) 94} O %06 o
yoda) juswdojaaag
pieoqyseq a1ub] sbuip|ing jediuniy R ydeio
%06 | %06 | %06 | %06 v/N J1ad se jow uaaq aney 191€4030311p-gNS 843 JO S IdM co;.mEL.otcmﬁ 41945S
a}elo184Ip-gns sy} 31 JO %06 dA21Yde pue sbeuey .ma_u_c:_\,_
30 S.IdX 34} 4O %06 et

© 2 1d

syabae]

auljaseg

sz/veoe YV 24nXauuy

JUIWIRINSEIN]
joyun

(1d)1) 10131pU] 2dURLIOLIad Aa)

VdX jeuolieN




WA \/\ I\N Adld
/ u\ aunf gg Aq 159 Hopneag ul (8115
} %6 | % 5 o o §¢0¢ 2unf og lliypueT) JUeld MO[|3A € JO A1aniap FSEYYIETel
° 603 | %07 | %0l %0 Aquads 1abpng o 9, | pue Alddns ayy uo Juads 1eBpng 971D dIsey celL
yafoud panroidde syl jo %456
%56 | %09 | %OF | %0l %0 dicgs rm_MmMM“ ”M w_mm\m mewwﬁowmwwm_o Aianeq LEL
(] (¢] (0] Q (] H .
196pnq 10afoid 9 Juads 196pnq 19foid B 10 %56 321G diseq
§20Z aun( O¢ Aq easy jedpiuniy
juads 1S9 Hogneag ayy ui{bungsAeuniy ISENIEYY
%36 | %09 | %07 | %01 %0 196pnq 10afoud 9, Ul AXZZ W8P) | 3seud sy uo 3213 Diseq 0eL
juads 196pnq 128foid Y3 4o %56
[001X(e6pnq 103(04d o
panoidde je103 ay3 Aq papiaip
G202 aunf Q¢ aimipuadxs |enidy)] 2oz dunr SEVY[ETq|
%56 | %03 | SO || %01 %0 Aq juads 186pnq Jo 9 | o€ Aq poodsjaN ui spunoibspuods 221A49S dIseg 6ciL
i Jo apeabdn ayy uo uads 1ebpng
1sfoid panoudde ays jo %56
§20Z 2Unf 0¢ Aq ealy [edidiuniy
. . . . . juads 1S9\ Hojneag eyl Ul wWalsAs FSEVNIEYg]
%56 | %09 %0v #%0L %0 186pnq 108foad 9 A1aws |9} Jo spelbdn ayy uo 921BS dIseg gl
juads 1abpnq 1osfoid auy Jo %456
§20z aunr 0g Aq ealy [eddiuniy
ads 1S9\ Hojneag syl Ul sajoyaioq Aianag
%S6 | %09 | %0F | %0l %0 196pnq 1oofoud 9 pasijepuea jo apesbdn ay3 uo 2DIMDS JIseq el

£0 r{o] 1O

syabie)

aujjaseqg

Juads 1ebpng 10afoid 3Ly Jo %56

Juawidinseay
jo jun

(1d)1) 101ed1pU] Sd2uRWLIOR] Aa)y

Vd) |euolieN

s2/veoe VY 24nxXsuuy




AN

%06

N7

d1d

%06 | %06

%06

%06°0

pajuswajduw
suonjosal
[12UN03 JO %

[00L x (suonn|osad
|12UNGCY) JO JBQUINN/SSWBLDWIL
paiinbaJ ayy uiyym pajuswsidw)
i SUOIIN|0S3J 1DUNoD Jo Jaquun)]
sawesyawnl padinbai syy uyum
SUOIRIN|OSAY |12UNOD) JuswWRldw]

uontedpiped
a1angd pue
9DUBUIBADD) POOD)

ivld

%01

%0 %0

%0

%8L YL

Aoupse
pajunoddeun %

(001 x (paseydind
syun A}oL309|3 JO Jaquinp
/ (p10S sHun Ad133(3 Jo JaquinN
- paseydingd syun Auous|3
40 JaquinN)] Jeak |edUeUY §2/202
3y} buunp Ausuenb 90| ueyy ss9)
0} A3121J329J2 10} PAUNOIDRUN JIWI]

usWwabeuepy
pue Ajiqein
[eraueulq [edpiuniy

Sell

%S¢

%0 %0

%0

%99°¢9

191eM PIIUNOIDBUN %

(0oL x payling 1o paseydind
191e A\ SOOI JO JagquInN
/ (493em d15Bq 3314 Butpnpul)
PIOS J31e AN SRUU|O|1 JO J3qUINp
- payung 1o paseydingd J91ep
$8.41[0| 40 19qUINN)] §2/7202
Buunp 95z uey) ssa| 01 Ajanenb
131BM 10} PRIUNOIIRUN JWI

juswabeue |y
pue Auqeln
|erdueuld [eddiuniy

FE1L

¥20¢ 199010
L€ Aq punod
0} paplwgns uejd
juswdopAaQg $8o1Mes
191N POMSINSY

#20¢ 12G03120 L A 1ouno)
03} Jwqns pue ue|d yuawdojansq
wwu_Ewm 181ep wr_u MBINTY

SEVIETq]
221A3S Diseg

€E1L

£0 o)

s}abie}

Lo

auljaseqg

JUBWINSEIN]
jojun

sg/veoe

V 2inxauuy

[001x(26png
yoefoid panosdde |e30l 8y} Agq

papialp ainypuadxa [emoy)] 5202

(Id>1) 103e21pU] SdUEBLIIOIDg Aa))

Vd)i |euohieN




Zall

ybam

€0

syabue]

0

[Io]

auijeseg

JUDIAINSEIIA|
joyun

(Id)1) 103EdIPUL DULLWI0LIDd D))

g
b4 l L L / mmc;mmw:n\%wﬁgcs _ uinuue cwv_:m_“u _u:“Mm
’ ; Jad sBunssw Aunwiwio? § puany "1and p esld
JO JaquinN 9DUBUIBACD POOD
29IWWO)) [eloAei BY3 0} Woedpies
payuwqgns yvodai ssalboud e nwqgns pue siseq u_. = o e
F b | . ¢l spodal jo Jaquiny Apepenb e uo sbuuesy Aeurdiasip 'and p ¢std
92UBUIBAOL) POOD)
|eauawpedap uo dn mojjo4
(0oL x (paAledal
sinoy ¢ sjuiejdwod Jo saquinn/sinoy uonedidipey
%06 | %06 | %06 | %06 %06°0 ulyum o3 papuodsal | g ulyim o} papuodsal sjulejduiod alqnd pue 151d
syuie|dwod Jo o, JO 12qUINN))] S1N0Y 2 UlyHm 22URUIZAOD) POOL)
panledas syule|dwod o3 puodsay
payoddns $924N0S |eUIIXa 0} suonedljdde uoljedidiped
L L L L ¥ sjuswpedsp Buipuny jJo uoissiwgns sy} alygng pue osLa
135N Jo JsquInp yym syuawpedsp Jasn syy poddng | 8duBUISAOD) POOD
A c_“\wwﬂ M«cWMMR,wﬁm Buiiom 7 C_Mhﬂvu_ﬁ:m |eusayul uonediopeq
%06 | %06 | %06 | %06 %060 w.ucwncogmmtOU Em.c _om>_8@ ,muc.m_oco%wts. lidnd pue Eds
9JUBUIDAOL) POOD)
UPNY |BUIBIU] JO % lle 01 uge|d uorde yum puodsay
Ayiauapi se saunseawt
911294103 JO ISQUINN/12113)
6 A
s1ep 3Np Juawiabeuew oy ayy Aq
paI4IUBPI SE S3lep NP 3YY UIYUM uoljedidiuey
] uiyum pajusws|dwi
%06 | %06 %0 %0 2%06°0 sansesw PajuaWa|dwl S3INSESU 3AI}D4I0D J|gngd pue arLa
SARI3LIO3 4O % 10 JaquiNN)] J189139| Juswsbeueip 33UBLLISADS) POOD
’ (OV) |essuan-Jo1pny ayy
Ul palIluspI se salep anp Uiyum
S2INseall S3AI3D34100 Juswia|dw]

Vd)i [euclieN

ON j2y

se/veoe

v 2JNXauuy



dId

d
ooe | %os | %oe | s0s 50 Aauenb paysdwod Aponenb swwelboid parcidde cw___wm:n__uﬁ_uﬂmma_ -
{<] («] (*] o (o] H
swwesboud 9 yum aul| ul sajoyzod Jo %08 Jieday T
Alyyuow uonjediniyed
€ € € € 4! poRiwgns $221AJ3S 2jelodiod) B1eI012341g 21 gnd pue 2514
| spodal Jo JaquinN ‘ : : :
0} Wodal saiseg 0} oeg sy} HWANS | 82UBUIBAOL POOD
YW 2y31 jo
9| L UoDaS 81 uone|siba] JueAs|al uonedipey
ESTSGS IM 3UI| Ul s13pIaold 221A43s YIM Jl|qng pue 951d
L L L L <l spodsl Jo JaquInN Ui 1] ul s1spl ! ! !
(.¥1S) S3uawsaIby |9Ae] 201UBS 9DUBLIBAOD POOD)
uo |NDS 03 Aapenb oday
s1aBeuRw BUI| 1M {(fuenuer pue uonedidiped
£ 2z r4 £ oL Joguwada( 1dadxa) siebeuew aul| algng pue 551Q
sbuilesw Jo JaquuUnN
ypm sbuizsaw Ajyuow ajejijoe 3DUBUIBAOL) POOD)
sinoy g/ 1d19291 JO SanoY g/ Ulyiim uonedidiped
%06 | %06 | %06 | %06 %060 ulyim o1 pepuodsau 91840129110 Y3} UIYUM PIAIBDAI 2|gnd pue ¥S1LQ
25udpPUOdsSII0D JO %, 9ouspuodsallod ||e 0} puodsay 82UBUISAOD) POOD
v0 €0 20 10 BWBINSESN
auijaseg
syabie]

s031Un (1d)1) 403ed1pU] dUBWIOIB] A3))

Vd)I [euonen ON §3Y
se/veoe VY 2Inxauuy




S X .
NN A1a
uonen|eas pue bupoyuow yefoid pue weibold e
Juawabeuew AISAIDP IS
) p : R = Juswsebeuew
L9°L uoljejuawiajdwy pue bujuue|d oafoid pue wesbosd e yafoid pue swiweibolg
:S9PN|DUL 3 'SBAIDA[CO 39S UO J3AIBP 0} JIPIO Ul SBIJIAIRDE
J40ads ayenjeas pue Jojuow ‘ebeuew 'ueid ‘ABojopoyisw Juswasbeuew 1oafoid pue weiboud pueisispun 03 3|qy
o R R juswabeuew ajndsip pue uonenoban e
juswabeuew suonelal aakoidwy e
uswabeuew AsiaAl
/9L ¥ ¥ 'a e juswebeuew ajdoad
juswdojeaap pue Suluueld [eyded uewny e
SapPN|PUI 1] "S9AIRB[QO [EUOIIN}ISUL DABIYDE 03 JBpJo Ul sdiysuoije|al
alnunu pue p|ing pue jus|el asiwido ‘Ayisianip yadsal ‘o|doad abeinodus pue audsu) ‘abeuew AjpAioaY3
ssoudleme |euoniesiuebi e
yuawabeuew pue buiuued d1bajens e
o Juswabeuew acueunopad [euonnIsu] e diysiapes|
aouanpul pue pedw] e pue uondaup d163tens
:sapn[oul 3 "dlepuew
|euolInyIsul d1b6ajed)s sy} uo Jaaiap 0} siayjo Aojdsp pue andsul pue ‘UoN}ISUL 3Y} 104 UOISIA B 1D21IP pue 3pladid

S3IDN313d0O ONIAVI1

uoniuyaq

fouayadwor

"Ue|d 92UBWLIOL 83 4O UOIID3S SiYy} JO 1ed wuoy a10481ay3 pjnoys pue A3usjadwo?) Uoes 10} S|9AD] JUSWBASIYDE 1UISHIP 38U} SBqiIISap g ainxauuy

"9100S JUBWISsasse aaAo|dwia |e10] Ay Jo Juadaad fuamy 10} JUNODIE [|IM S3IDUSIRAWOD BS3Y) JO JUBWISSISSE YL F10T 4O L2Y

‘s1ebeuew 1oiuss Jo JuswAojdwa Jo suonipuod pue juswiulodde ay) uo suone|nbay ayy ul paquasaid ssakojdws woiy palinbal sapualedwod ay)

S3IDN3ILIdNOD

se/veoe VY @inXauuy



-

SIIONILIJINOD FHOD

aoueuianob sanesadood

L
‘AN 2 \lN Hdlid
=~ "BWO02IN0 PALISSP By} ABIYDE 0 SIap|oyssels asuanjyul pue apensiad ‘Aaau0d A|aAi}daya 0} JapIo Ul dualpne )
ay1 J10j 21edoadde Jauuew 3SI2U0D PUR PASNI0 4B3|D € Ul Seap! pue 3aBPaMOU| ‘UOIIBWLIOJI BIeYS 0} 3|qY uoReIUNWWOS
) JUBWUIAA0D [€D0] JO Bseq aBpaIMmoud| 8A1128[|0D 8L} SDUBYHUS 0 19PIO Ul juswabeuew
L9 ‘e|pawWl pue sassadold snolea ybnoduyy uonewlogul pue abpamouy jo Bulieys pue uonelsush syy sjowold 03 8|QY uoneulopul pue abpajmou
"saAn23lgo 216218115 A3 BAdIYDE 0) JBPJO Ul S9558204d [BUOIINIIISUL SACIAWI 0} SABAOUU] B8 )
9L HRSHE SRSIES S S ) 5P ’ euehimbisul 10} 8L ) uolleAOUUl pUE SISA|lRUY
eyl SUciNjos paseq-1oe) Juswsajdwi pue ysijgqeiss o} spusi) pue sabuajjeyd ‘uonewloul asAjeue A|jesnid 01 s|qy
“ysu abeuew 0y suejd Aousbunuod Jusidiys pjing pue
19°L sl 2beuew o3 suej Ao 3ua1als piing P Buisiuebio pue Buluue|d
Kianijap 221u8s Jo Ajenb ayy aansus 0} A|aA10aYe SB2UN0S34 pue uoljewloyul asiuebio pue asipuoud ‘ued 01 8|qy o ‘
. "92uUa3ed WO [BIOW S}ID}4I s5us15d LoD 1810
Lk 1ey) Jnoineyaq Aedsip pue Abaiu pue A)ssuoy ssjowoud yeyy Buluosess Ajdde ‘s1abbuy [erow Ajnuspt 01 9|qy } [e1oW

juawiabeuew asueydwod pue sty e

Jasiutwpe pue juswsbeueuw ysu [eIdUBUL SINMISUL ‘MO Ysed |0J1uod ‘syabpng abeuew pue ueld ‘ajidwod 03 8|qy

uonuyaq

19l uone|nuuoy fjod diysiapea| a2UBUIDAOD)
:sepnpput 3 sdiysuolje|as adxueusanob aaieladood adueyus pue saidijod Jueasial
4O uones|endaduod Yl 123.1P 01 3|ge Uayund 'suonebijqo pue sadiioesd acuewlaach Jjo Buipueisiapun ytnoioyy
e A|dde pue syuawaiinbay aoueldwod pue ysu buibeuew ui wsijeuotissajoid Ajdde pue 1a.1p ‘sjowoud 0} 9|y
uonen(eas pue bunoyuow edw) sbueyy e
Juswanoldw pue ubisap ssa301d e
91 AB@1ea1s pue uoisia abueyy e diyssapes) abueyd
:59pN|dUl 3] “AHUNWWOD 8yl 0 s8d1nas Alljenb pue |euoissajoud Jsalap pue
SaANREIRIUI MaU JusWwa|dw pue sALP A|[NgSSa00NS 0} 19PI0 Ul S|2A3] || UO UOIIeWIo)SURL) S1R1}IUI PUE 1231Ip 0} 3|qy
AlaAljop pue bunuodal jeldueuly e -
A1aniap pue Abajedis [elduUBUlY e
191 uonndaxa pue buluue|d 19bpng e JusWaBeURW [2I2UBULY
S9PN|DUL } JSUUBW [EDIY}S UE Ul pabeuew ale suolydesuel)
|BIDUBUL ||B 32U} 4NSUD O} Jaypn4 'sadipoedd |epueuly pasiubodas yiim adueplodde ul sassadold juswaindosd

fuszadwo)

se/veoz

Y 2nXauuy




AN A1d
Il

'saA3R(qo payiuapl ysulebe Ayjenb pue synsal
ainsealt pue JONUOW AJ3AlOR 0} Jayund ‘spiepuels Ajjenb 19aw 03 s1a30 abeInodUs pue SUoIRIIAAXS PIIdXd

01 BuiaLls Aouslsisuod a|Iym seaildslqo pue s)nsal Buiasiyoe uo snaoy 'splepuels Aljenb ybiy uieauew o3 3|qy

uoniuyaQ

sn2oy AYjenb pue synsay

fuaradwo)

se/veoe Vv 2inxauuy



yiomauwier4 Lousjadwod

se/veoe g ainxauuy



Ll 4

A

SLLOINO UIM/UIM
£ 0} A|InJSS900NS JaANSUEW 0} SjSaIaI
Bunadwiod Jo Buipueisiapun sasf

Juswabeuew souewicpad
[euonNysul asiudo 0) SjoUM SAIJO8|0D
e OJul SWalsAs snolea ajelfaj|

suonae ul Abaul

pue auydiosip-1jas Jo [oas| Jouadns

e Aejdsiqg ‘uolieaouu pue AjjeAol
Sae)|I08) Jev} JUSLULOIIAUS Ue 8)eal?)
sdiysuoijejal

alfisjens buuiejuiew pue Buipiing
ybnouy) sauanyul pue joedw) apIACId

S)nseJ pUB UojNoBXa
ABsieNs 10} 9|gRIUN0I9.-}[9S P|OH

yomawely
[euoiNNISUl dAsUayaIdwos & Juswa|dwy
pue dojaasp o) Buipueysiepun

pue abpajmouy yidap-ul asn AjpAIOY

sanuod JusIuIRAB (200
0} uonNysui ay) uoinsod pue aunpnag

HORIAdNS

sa2uel||e pue suolysod

‘salfiojel)s dojoaep pue sUOIEDIUNWIWOD
awiel; 0) siafe|d Aoy Buowe

suoIsua) olweudp pue sdiysuonejsl
Jamod Jo Buipue)siapun asn

Ulaouo9 snonfigiue pue

xajdwoa ybnoay} uoynysul sy} sping
suonenyis

Xa(dwod yym [eap pue uoroalp
oifisjens sy} mojjo} 0) S18Yj0 Jamodw]
suoiae Jo

$80UaNbASUOD BY) pUE ‘SI0)De) [earjod
pue SaINjONIS [eUOINIISUI PUB)SIBPUN)

80UBAB[RI BINSUD
o} sueld oibajens abusjeyo Ajusisisuon
UoINJIISUI 8 JO SSAUBAI0BYS

pue ssaifiold sy} Jojyuow 0}

sainseaw aaueuopsd auep ABAOY

sease |euoljouny
1te ssosoe sjeob pue ABa)ens ubiy

Buiuueld abajens jo Bulpuejsiapun
pue abpajmouy yidep-ui Aejdsig

juaul oibsiess 0} Juswubie pue
SN[BA SUILLISIAP O} S

HIOM UMO O} )i 8}ejel pue uonnisul sy}
10 $3AI8[GO pUB WIE 8U) PUB)SIAPUN

sjepuew
9IB8)e)s 8y JO JusLUBABIYIE By}
Ul S1ap{oyayeIs |Ie 0} 82UEpING apiAold

selued JueAS[el O) UORNOSXS
0] SIBlUIRq BIRIINWIWOY ABAlOR)T

$J0)9e; [eanijed pue seInans
feuoinysul o ssausieme ue skejdsig

UOINISU Y} JO SSAUBAIIBYS
pue sssufiosd sy} JojlUOW 0} SaINSEaW
aouewopad Buluyap uljsIssy

ABayess apinb
pue ajnaexs o} sueld uogae dojaasg

slaquiaw wes) Jo uonedpiped
pue juawabebua ‘ajeiow sy}
uo aduanyul pue 1aedwi aalisod € seH

soAlj0algo
198 pue sjepueuw oibajels suonn)sul
ay; Buisiieal u) LIes) e 0) UDIoBIIP BAID

IN3L3dWNOD

STIATT LNFWIATIHOY

ajepuew [euompsul 216a)el)s ay) Uo Jaalep 0} siayjo Aojdap pue axdsu) pue ‘Uolnysul Ay} Joj UCISIA B J234Ip PUB 3PIAOLY

diysiapea pue uonsailq sibajens

S3IONZL3dNOD ONIaVIT

SIoYeW Uo|SIoBp
oy Jo Butpuejsiapun 9jseq sjesjsuowaq

B[0YM BAJ02]|02 € DUl
swalsAs ajeibajul o) Ajjige sy) syoe| Ing
‘Juswiabeuew soueuoped [euonnysul
Jo Buipueysiapun d1seq e seH

ABajens e Bunoalip ul aousnjul
pajul) sey Ing saibajesls feuonnyjsus
0} yuI| $YS.) AIads Moy 8quIsaq
alepuell J9s sAalyIe

0] sJay10 alidsul 0} ANjige oY) $30B|
Inq ‘saanasiqo a6a)ens [ejuswyedap
pue jeuolniisu| puelsiapun

JI1Svd

* NOILINI33a AON3LIdINOD
: JNVN AONILIdIWOD

- 4318nm1d

se/veoe

g ainXauuy




N &\

@ S

Juswabeuew
douBWLOKSd pUB UoIISUBL) pariun
ajeyl|ioe) 0) sjuswasinbal Ayoeded
j0ipaid pue spuai) Ajuap; ApAoyY

wawsbeuew pue juswdojanap jedes
uewny 0} sayoeoidde pue salbaiens
pajesBejul snisuayaidwos dojerag

uonnysul ayy ul ABajens Aysieaip
e g)elodiodul ApAlde pue aouewlopsd
ul Ausiaalp Jo 1oedwi sy} puejsiepun

Algeiunoase pue Aiqisuodsal
‘aundidsip Jo a1nyna e 18)s04
uonnnsul

8y} $S0I0E $j00) pue saydeoidde

‘s9559004d Jawabeuew aidoad
9onoeid Js9q a)jelodiooul pue dojgasq

dold3dns

sanjas(go
[BUOIIN}ISUI BABIYIE O} SUOISIAIP
SS0108 SWES) 9SJAAIP S)iuN pue pes’

SJUBWILIONAUS [BLESIBADE
Ul SNSUSsUD 10 Jualuaaibe aaaioy

Wiea) 8y} 0} YIBgPa8) SAIJINIISUOD
pue aayisod Bunb Aq aous|jaoxa
aaueuLopad Jo 3INYn3 e aiidsu)

WEs) sy} uijim
sposu Bujwies) pue yuawdorsp Aiuap|

sSeUaAaye
{euosiad asealou] 0} 3P0 U] SIAY)0
0) 82uepinG pue Bupojuswi apiaoid

JOIABYSQ palISep
pUB BALDBYS pJemdl pue asiuboosy

suoNUsAIa)UI
[BIPBWS) PUSLILICDSI PUB $985800.d
JOM pUE Wes) sAljaayaul Alnusp|

Q3ONVAQY

ST3AZT LNJWIAIIHIY

gjepuell
aiBajens ay) (|u)n} 0} sjuawaiinbal
Ayoedea Ayguap) Alaagoay3

Ajusysisuca pue Aprey
uoneysiba] sakojdwe Jueasjes Ajddy

Ajlewndo suonouny ajnoaxa

PUE UOHNGUILOD BSBAIIU| 0} SI8Uj0
Jamodws pue syse} ajebajep Aleayoay3
yoeoidde ssisnip e

JO S}yaUaq By} JO Bleme 8q PUE SISYI0 JO
ainjeu asJaalp ay) Loddns pue joadsay

Ajpgisuodsal pue uoNgLU0d
wea) asea.dl 0} saljunyoddo yeeg

IN313dW0D

sanelul juswdojeaap Bunuatualduwi
ur Joddns saunbai Ing ‘swdoiaasp
a9Ao|dws Joj saulepInb Jo alemy

spunoifyoeq asiealp

J0 3jdoad yjim 91eJ0qe]|0 PUE JoRIS|

Buinos wajgoid
pue Huyesieob wesy ul ajedioed

saAljoalqo [euopnysul
analyoe 0} Japio ug sdiysuolje[al ainynu pue pjing pue juaje} asnundo ‘Ayisiaalp Joadsal ‘ajdoad abeinosus pue aidsul ‘ebeuew Ajaalsayg

* NOLLINI43Q AONILIdWOD

juswabeuely sjdoad - JINVN AONZL3dW0D

SIIONILIdWOD ONIAVIT + ¥3LSATO

se/veoe g ainxauuy



pspoau se apewl
ale sjusuisnipe jeyy pue ‘uolesinn
22in0sal (eundo pue ssaiboid yoel)
0} pa.oyuow ase sweiboud Jey} S8INSUT

sueid LoNoe S|gesiom
oyl Aaijod Jo uone(suel) Jeup pue pesT

s)aalad 10 saWeaN0 Jusws|dwi 0}
Auoyine jo suonisod ul ajdoad aausnjyuj

SaA198(qo
njsul asi|ea. o) A|Buipiodoe

sjaafoid adoas pue sisAjeue oioiw pue
oJoell 91bajens sasusyRidwos e Joaug

SaWo2No
108l04d pausap Jo suoijeadw wis)
-6uo| ay) asijenidedsuod pue puelsiapun

HoRAdNS

sysu afieuew 0) sa.npasold
A|dde pue uonejuaws|dwi Aatjod J0) U

s)nsal [euondaoxa Janlap
0} Wea) 109l04d sjeAloW pUB 82UaN||

ABojopoyiew Juswabeuew
1o8f01d Aiesodwiauod Ajdde pue Ajjusp)

ui-Ang Joefosd Buiess ui siaployae)s
JUBAB[S) PUB SBIJLOUINE |8A3]-00} SAOAU|
1oaloid ay Jo saaaigo pue Ajjenb

oy Buisiosdwos Jnoyiim paiinbal
uaym 198png pue 2doas joafoid Ajipopy

SjusLaiinbal 821n0sal pue
Juawissasse joedwi ybnouyy seibsyens
Juewabeuew ysu aayoaye Addy

seoB [euonnysul

0} BuIp1032e S1a1U02 pue sanuoud
2ouejeq pue sweiboid ajdjnw sbeuepy

QJ30NVAQY

STIATT LNIWIAIIHIV

uoled0|je 821n0sal pue sda)s ‘saulfew
0} sjuswisnpe papaau aew pue
$90In0$9] JO asn pue ssaiboid Jojuop

Jauuew Jus)sisuod e ul seiljod Adde
pue sjuswiaiinbal Aojnie)s ym Adwon
sajqelanifep

ay) Jo uona|dwoa aA)oaya aY) SjeNIoe)
0} sa2.nosal jo8lo.d ajendoidde Amuap)

so|qelanljep jo Ajjenb ay) pue
auljpeap Joaloid usamyaq aoueleq & puld

suone)jasdxe punole
Are(2 a1eald pue Wes) 1os(0id ay)
10 sanqisucdsal pue $8|0J 8y} suleq

sauQ)saW Aoy
pue snejs Joafoid ay) ajeounwwos pue
JUSWIBAJOAUL JOP|OYSNBIS PBOI] YS!gRIST

AIN313dW0D

saAlasiqo
39S U0 JOAI[Op 0) 19p10 Ui SaljIAloe J19ads ajenjead pue Jojuow ‘afeuew ‘uejd (ABojopoyyaw Juswobeurw Joaloid pue wesboid puejsiapun 0y 9|qy

juawabeueyy yaloid pue weiboig

S3IINILIdNOD ONIAVIT

apinb
se uopejuswa|dui josfoud |njssaaons
Jo sayoeoidde pue synsal asf)

HIOM UMO LliM PBIRIDosSe ysii
PUE SI0}0€} BJEOILUNLUILIOD PUB JUBWINIO(]

soAloaigo

olbajeuis s,uonnisul 8y} 03 UOHe|dl

u1 syosloid JO jeudlel BUY) pUBISISpUN
JUBLUSA|OAU

Japjoyayels pue suopestdu
‘ABojopoyaw Juswabeuew jasfoid

pue weiboid Jo sainpavoid puesiepun

sanuoyIne Jaybiy
woyj [eaosdde Jaye sjoaloid sleniuy

* NOLLINI43a AON3LIdINOD

+ JNVN AON3L3dWO0D
1 ¥31SN1d

s2/veoe g 2Jnxauuy




s9s5900.d puE ejep jeioueul)
yam Buljeap ul wsijeuolssajoud Aejdsig

|oJju0D Josse aAcIdwl 0} SpoLaLl

Mmau Juswisjduwi pue Ajuapl AjpANY
sBuiAes jeloueul aadIyoe

pue swsbeuew [eioueul sacidwi

0} sdiysiauped ainunu pue pjing
$95$920.d

[BIOUBUY JBYJ0 pUE ainjipuadxa uo
uonnyisul sy} oy uonoaap oifisiens jeg

nsul 8y} Jo} syiomauuel) 1abpng jog

spusl) anypuadxe
anyny Bunoyuow pue Bunenfeas
ulysisse 0} sjooy Buiuueyd dojaasq

dold3dNs

JusliaBeuey |eioueUld 0} YIOMBWEJ)
Aojenbal s,Ainseal] [euolen 810uWold

[onjuoa jasse buipiebai
sainpadsold pue saioiod uo asiApy

sooljoeld Juawabeueuw [eloueuly
10 Aubayut pue Ayjenb sy aoueyua
0} 99e(d Ul $95$920.d pue SwWajsAs nd

SWa2uod Juswabeuew [ejpueul
pue Buyabpng xajdwiod ssaIppy

uonnsul 8y} jo saAnoalqo oibajens
ay) 0) paublfe ale Jey s)obpnq aledaid
Ajgisuodsal umo uiyym sauanb

0} SIomsUe 8]qIpsJ2 seplaoid pue
sassaooud Buyseosalo) pue Bunebpng
‘Buluued jo diysiaumo anjoe axe|

Q3IONVAQY

ST3ATT LNIWIAAIIHOV

Jabpng

Jsurebe Buipuads ajeudoidde ainsua
0} seoioeld uoljenfeas pue Bunojuow
Jodoud Juswisidwil pue Auap)

pajepdn pue pameinsl ale saulfepinb
Ainseal] jeuonenN Aq painbai se
suolonAsul pue uoljebs|ap jey} ainsug
suonsabbns

pue suoIsioap Jo suoljeoydw

[BIDUBLILY U} PUBISIBPUN PUE JOPISUOY)

sjew.o} payioads
uo paseq suodai elaueul sledsid

Juswabeuew |eloueuy
0} yoeoudde Buiaes-1s00 B BLINSSY

sysu
[eloueul} abeuew pue Ayjuap| ‘ssassy

aleplgul Aoy moy pue Bunseosio}
pue Bupabpng ‘Buiuueld ‘sydsaucd
[e1oueuy |esauab jo abpamous] 1gIux3

AIN313dW0D

[013U02
Jasse Jo aouepodw] ay) puejsiapun

Agejunosoe
|BIoUBUY JO BoUBKOdL BY) PUBJSIBPUN

SWwaIsAs pue sassaooid
‘30UeLIBA0B [e1ouBl ‘Swsiueyoaw
Buiodai ‘ejep |e1oueuly Jo $92IN0S
SNOLIBA 8Y) 0)ul ssaualeme Aejdsig

SONIANIE pUE $3$Sa00Id
[euonninsul 0} 9)ejal Asy) Se Spoylaul
pue sjdeauos |eoUBLY J1SEq PUEISISPUL

Jauuew [eaiyys ue u) pabeuew ae suojoRSUEI) [BISUBUY |[€ JEY) INSUS 0] JayHnd sasnoexd [epueuy pesiuboaal yym sauepIoade
Ul s9ss820.d Juswiaindoid Jaysiuiwpe pue Juswabeuet ysu [eroueul ApnysUl ‘Mojy ysed joipuod ‘sjabpng abeuew pue ued ‘sjidwos 0} 9|qy I NOILINI43a AONILIJN0D

juawabeueyy jeioueuld

S3ION3LIdNOI ONIQVYIT

+ JNVN AONZLIdWOD
$ ¥3LsN1d

§2/v202 g ainxsuuy



seAenul abueyo
puno.e $18yjo audsul pue ajeAo

afuey? sjeibajul 0 Moy

pue si0jae} soueysisal ‘abueyd Jo sjoaye
aUy} uo siaquisWl wies) apinb pue Jojuspy
SUOUBAIBIUI

abueyo ay) syesodiodu; 0) sas53201d
pue sainjonugs JuaLng Jdepe AjgAnoy
SUGNUBAIBIUI BU)

Hoddns oym siepes| abueyo Jo iomjeu
€ 9Jeald pue sjushe abueyd Josuodg

HoIM3dNS

uonejuswadwi Joj fenuajod ay)
Ajnuep! pue soueusss aooeid jsaq woly
SEOpI MAU ¥a8s pue ysU paje|nafes aye]

uoljeuLIo)SURI) BAJIBYS
ajei(oe} 03 aoe|d Ul SUCHUBAIBIUI
[eipawai jnd pue abueys jo
£BojoysAsd pue Joedwi sy} puelsiapun

soooeld abueya 1539 1suiebe
suonuanaiul abueyo yewyausg

swelbosd
abueyo |npoedwi Ul pes| ay) axeL

abueyo Buneyioey ut aoue|e a1bajess
Us!|qe}Sa 0} SI8p|Oyae)s SnoLeA

yim sdiysuonejss ainunu pue piing
SSaUBAaYe

S,uoin)isul ay) 9oueyUa 0} sayecidde
MaU sonposju; pue ubisap pue
ABajeys abueyd sjenjeas Ajsnonunuos

sanjjeul abueya
10} diysiosuods pue ul-Anq a1n2ag

slaployoxe)s
JueAs|a1 0) ssaiboid Aaauod pue s)nsal
pue 1oedwi abueyd Jojuow ARAIOY

Q3INVAQY

ST3A3T LNJWIAIIHOV

Aunwiwos ayy 03 sa91A19s Ajijenb pue jeucissajoid Jaaljap pue
saAljeliul mau Juawajdwi pue sAup Ajnjssasans 0} Japlo Ul S|2A3] |{e UO UOIJBULICJSURY [BUOHNISUI S)RJIUL PUR JO34p 0} 3|qY

s|eob pue saAoalgGo

albeyenss suonnysul 8y} Lyim paubije
ale 1ey) suonuasul abueys ubiseq
1098}

afiueya 0} 82UR)SISA) BUIAIDSA Ul ISISSEe
pue s|aAsy ssauipeas abueyd Ausp|
SI9PIOYSYE)S JUBAS[D) WOJ) abuRyD

Jo0] [eacidde pue ul-Ang uieb 0] 9|qy

Wes) HIOM UMO JO
3pISING SHOYS 8BUBYD pes| 0] JA3JUNIOA

So|qelaARp
3} uo pasnaoy way) daay pue abueyd
Buunp siequiswl wes) JSISse 0} 3|qy

abueyd Buunp snaoj pue Wied uejuRp

JUSLUUOJIAUS DIUIOUOID
pue [gaiod ‘|ero0s ay) uo 1oedu
afueyd sy} Jo sishjeue ue wioped

AN313dNOD

diysiapea abueys

S3I1ONILIdNOD ONIaVIT

JuawwIaA0h [eso| o adods Japeoiq

B} UIYJIM UOIN}ISUl BYY UO SUOHUBAIBIUL
abueyso Jo Joedu sy} puesiepun
suonusasiul bueya bunond

pue sweiboid sbueyo ul ajedioied
sJo1oe) abueyo

0} 80Ue)sISa: Buipn|oul ‘uofeulIojSuB}
0} sabus||eyo pue xsu [enusjod Anusp|

S)ejs palsap
pue Juaung ay) usamjaq sdeh Anusp

abueyo Ioj spasu aiseq Ajuapi o) 3jqy
SaAJBIIUI UORBWLOJSUE]

JO S}lJousq 8Y) pue SUolUsAIBUI
abueya jo ssaualeme ue Ae(dsig

: NOLLINI43Q AON313dINOD

 ANYN AON313dNOD
L Y3LSN1o

se/veoz q ainxauuy




j9A8] 0198W € U0 $810110d JO LONE|NULIO)
aY} 9AUP puB osIIp ‘adeys 0} 8|qy

JuswuIsA0h

[B00} JO SSBUBAIDaYR BY) §oUBYUS

0} [9A8] ourWBA0D aneladood

uo sdiysuoneal aansod abloj 0} 9|y

JuawaBeuew asueldwod pue
suoluaABiul aonoe.d 1saq uswabeueuw
SU UQ JuawuIaAab {B90] 3SIADE 0} 3|qY

slomawel) ane|siba|

B} Ulm SOAIB(GO [eUON)SUl

10 JuaWaABIY2. aInsua o} ABs)elis
90Ue||dWOod pue aoueUIeA0S Jusws|dw)

sjusWalInbay
39UuBUISACH yum BuiAidwios u)
JUSLUHIWIWOD JO |9A8] YBIY B d)ensuows(

40143adns

JusWaA0IdL 10} SUOIIBPUSWIWIOA)
apiaoid pue uoiejuswa|dul

yum sabua)ieyo pue sjulesuod
asAjeue pue Auap ‘sadljod Jo

OB [NULIC) BY) JOJUOU PUE Judlis|dw|

59550004
pue sWa)sAs Juswabeuew ysu
aAIsuayaIdwod Juswajdwi pue Apjuap|

sue|d uonusyel ysu Jo
Buipuesiapun ybnoioy e sjelisuodq

$9A98(qO [euoNSUL

10 JuBLIBABIYO. BY) Lo spadul jey)
¥SU @2npal pue Weasid 0) seydeosdde
pue ABojopayiaw [04u0d Ysi Ajddy

so|yold
sl dew pue $)seda.0] YSU pifea 31eaId
‘§S1 aInseaW pue ashleue ‘Auap]

SISALP PUB SOAIRIGO [BUONNSUL
Ao OJul S3AIEIIU YSH 3} O} S(qY

QG30NVAQY

ST3A3T LNIFWIAIIHIY
sdiysuoneal saueusarch saneladoos aoueyua pue saidijod Jueasial Jo uonesiienjdasuod ay) Joaap 0} djqe “Jayund ‘suonebijqo pue sasjsesd

saAalqo Jo
JUSWISASILD. BY) 2JNSUS 0) UOHN}ISUI By}
UM ualie(nuwiog Aoijod aALp AAIOY

uonisLI au} ulym suaispap Bupe; ysu
Buisiwundo Joj sasssd0ud pue sanbjuyasy
3y} Jo Buipueisiapun g)eAsuowag

asay}

ssalppe 0} sueld Juswiaduy pue si0}oe)
2oueldwod pue ysu pue aouewsAch

Jo Buipuejsiapun ybnoioy; e Aedsiq

AN3L3dW0D

uofe|nudoy} Aljed ojur Indul apiacid

S1ap|oyoMels LUsamiag
sdiysuonelss s|qexom Buus)soy

uo aouepinb sainbal ng Juswuiarob
aneiadood |0 8INJaNJJS Y} PUBISIapUN

sjuawaiinbas yans Buguawsidwi

ur juswdoaasp pue aauepinb annbai
1ng siojae} aoueLiaA0h pue aoueldwod
"ysl Jo Ssaualeme diseq e Kejdsiq

asuewsanoh Jo Buipuejsiapun ybnoouy e Ajdde pue syjuswiaiinbas asueidwios pue ysu Buibeuew u wsijeuoissajold Ajdde pue j9a11p ‘s3owoid 03 sjqy - NOILINIJ3Q AON3L3dWOD

diysiapea] a0UBUIRA0D * JWVN AON3L3dNOD

S3ION313dWOD ONIQV3T - d31sn1I

se/veoe g ainxauuy



3|qeIoABJUN
ale $90UaNbasU0D BY} JI UBAS ‘SUOISIOBP
pue suonae umo o Ajiqisucdsal ayey

WswuieA0b (B0

10 sanafgo ay) Loddns o) uoynsul
8y} $5019€ $aINSEaW AYjigejuncaoe
paleys pue spiepuels Aubal 198

uondniiod
puE pnelj Jequioo 0} SaINsesl
Juawsajdwi pue dojarap ApAloY

soofoesd [esouwl
4O BAIINPUOD JUBWIUOIIAUS UE 888l

d01d3dns

SUOISIZap [elow aASIYO. 0} AJUd)sISuoD
so|diouud |elow |esianun Alddy

uteb jeuosiad yo9s
JoU pue Wesa} e yym Alun Ul om0} 3|qy

sioployaxes
[euig)Xe pue [ewisiui 0} uoynpsul
3y} Jo anjea sy} ajowold AjsAnoy

pajou usym Aysauoysip pue uondniiod
Jsuiebe aaue)s ane ue saye|
suonenbal pue

9| s,uonnsuUl 3y} yim Jusnibuod are
Jeuy} seapi pue sjaljaq ‘san|ea Juasald

s1op|oyaye)s JueAs|al Jo |eroldde
ay) uieh pue aledsuel) aie jeyy
suolyepuswuIodal pue siesodosd sxep

SUBLUYIWILLCD Ypm suopoe Buiubije
yBnouy) Joadsal pue jsny Uieb o) siqy

UOI)I01I02-}[S
Jo sainseaw Adde pue dojaasp ‘Aluspy

A30NVAQY

JuawwaAoh eso| Jo
1sa48)u1 1589 8y U1 pue Ajdwoud Jsaisyul
J0 JOIIJUOD JO SUOHENYS LM [eSp O} 8|y

uieb [euossad
Bupyeas Jnoyjim siajjew Jo sinjeu
[EUSPLUOD 8Y} Jouoy pue puejsiapun

JUBUWILIBAOS [B20] Ynm uondnLod

pue Ajaioe usinpnel) Jodaa Aanoy
Janj[ap 0} 8jgeun uaym sJayjo

WIOJ} 8OUBJSISSE 4995 PUE SISSOUNEIM
pue sayelsiw umo jiwpe Ajuado o) a|qy
uonnisut

8y} pue Juswulanoh [B20] Jo sonjea

8y} Yym JusliuBie ui Jjas 1onpuon

IN313dW090

STIATT LNIWIATIHIV

soud)adwos jelow sjaaal Jey) Josaeyaq Aejdsip Apuaysisuon pue Kyibajui pue fssuoy sajowoid jeyy Buiuoseas Ajdde ‘siab61) [eiow uap) 0} a|qy

sgusjadwio?) |elop

S3ION3L3dWOD FH0D

Juajul {elow
ym Buiuoseas pue Buipueysiapun ul
Juswidojaasp pue asuepinb saiinbai ing
‘SUOIEN)IS [e10W DISE] Auspl 0} BjgY

uonnynsul

ay) Jo suonenfas pue sajni iseq mojjo4
sa[disund Buguawiadwy U juswidoisasp
pue aouepinb saunbai ing ‘Ajubajul

yim Bunoe Jo Joedw ay) asiieay

olsve

: NOLLINI43Q AON3L3dIWOD
+ JNVN AONILIJWOD

S y3a1smo

se/veoe g a4nxsuuy




sanyasiqo
|BUORNIASU JO JUBWIABIYDE BU} SIBJI[Io.)
0} s108fo1d Jueaajal ojul Aaljod ajejsuel ]

JusluIeA0h [BOO| pUB UCHNIISLI BY}
{0 sjuswialinbal wisy Huol pue wnipaw
‘Loys }5e0810} pue 108)04d 0} B|qY

suoloe pue sued Buidojaasp usym
SaAljeliul pue saibisjel)s peoiq Uo shoo4

aouepodw pue Aouabin Jueaaal J1ay)

0) Buipioooe sjoafold pue syse) aspuold

SaoUBISWNAID
Buibueya jo by ur sueid 1depy

sueid
fouabunuoa sieudosdde Jusws|dwi pue
ubissp pue s10)oe) ysu a|qissod Alusp)

S9A193[q0 [eUOHNYSUI
ansIyde 0) sue(d sasuayaidwiod
pue pajielap ‘Jes|d aonpold

sjoalord pue syse) Joj SBUO)SA|IU puUE
saAloslqo ‘sauljaw) oNysiieal anpaydsg

syse) 819|dwio? 0} suonoe

pue sabejs pasnbas aoueape ul Ajuap)
uonejusws|dw

[NJ$5922NS 10} $92n0s3) djeldoldde
ubisse pue safjiAloe 8jeuIpIc0d pue
aje.fojul ‘suejd anisuayaidwos dojaasp
‘SOAJ03(qO [euolniisul SUYSP 0} B0y

(30NVAQY

$T3A3T LNIWIAIIHOV

S}insal soueULoMad
Joyluow ptie ssaifoid sainses|y

$92IN0S9] PUB BLI} JO BSN JUBIdIYS
upm pue 126png uiyum pawopad

ale Aay} ainsus 0} $HSB) INPaYIS
sanoa(qo souewlopad

s,lues) 8y} ojul sjelodioou) pue sjeob
pue sued uus)-buo| pue Uoys asueleg

SYSE) JO
aouepodwl pue Aouabin ayy esiubooay

Ase}
B 10} paunbal $30IN0S8! PUE UOHELLIOMUI
asiueblo Ajpjendoldde pue Ajpajoy

IN313dW0D

sk abeuew o) suejd
KouabBunuoo Jusioipe pjing pue A1aaljep a21aas Jo Aifenb ay) ainsua o} A|9A)aye sad1nosal pue uoljewloul asjuebio pue aspuoud ‘ueid o} ajqy

uonesiuebio pue aInjonys
J8Uun} a1nbai ng ‘yse) e 1o} palinbal
$32IN0S81 PUB UoJRWIO) sBUeLy

suoioe pue sueid Buidojaaap
Ul $9AIJ08[q0 WIB)-HOYS Uo SNoo4

1ot ale sanndslqo ey
aInsus pue sueld Bugsixe mo|jo} 0) 8|4y

sued aaisuayaIdwioo

pue pajejap Buipiaoid i Juswdojasp
pue aauepInf saunbai ng Buisiuebio
pue Buiuueld Jo $59904d 8Y) pUE)SISpUN

SOA103[G0 19S puUNoIE SYSE)
asiuebio pue sued aiseq mo||0} 0} 3|y

BuisiuebiQ pue Buuue|d

S3ION134dN0T FH0D

s¢/yeoz

g aJnxauuy

* NOILINI43d AON3LIdWOD

: JWVN AONILIdNOD
£ y3a1sSN1d



IOMI

S90UBISJUOD PUB SIBUIWAS JUSWLISAOD
[BO0] [BUONEUIB)UI PUE [EUOIJEU

u) abebua pue suopnjos aayoeid

159q Buuieys ui 9|01 aAoe UE AR|d
uonesiwido

ssa001d pue AisAljep 8a1AI8S JaLIO)SND
9AIBAOUUI UO J3pes| Jybnoy) e ag

yoeoidde uonesiuebio Buuiea)
B SMOJ[0} PUE BuryuIy} aAjeAcuul
$19)S0} Jey) JUSLULOIIAUS UE 8}l

80UaLIN00 abeuew pue juaraid

0} sabuaijeya Aay u spual} Jojuow
pUE SUOIN|OS PUSWIWIODa! ‘asAleuy
Buinos

wa|qoud paseq-1ae; pue [eanhleue
0} BAIONPUOY JUBLIUDIIAUG UB 8jesl)
sanbiuyos}

pue sayoeoldde Buiajos wejqo.d
pue [eanfjeue xa|dwod ajensuowaq

HoId3dns

$povU Juslo Anuop!
0} Yosessal uj abefus Ajsnonunuo)

uoneoydde jeuonnyysut asodosd
pue AlaAlap 801AI8S pue $88001d
ul saonoe.ld 183 pue spuai) Ajjusp)

slaployaye)s
JUeAR[Rl WOy suonusalsill pasodoud
104 u-Ang pue [eacidde uieb o) aqy

uonnyysut ay} noyBnouy)
seapi mau Juswa|dwi pue sye(nuLo4

uonnysul
ay] Ul seaJe SNOLBA UO SUonnjos Alusp|

swiajqosd
xo|dwoa Buiajosal pue Buisjeue
ul sfenpiapul sjeldosdde yyum abebuz

sanbiuyoa}
pue sayoecidde aAjeaouul pue
[ESIA[BUE UO SJSGUISW WES} SaYe0r)

Q3ONVAQY

ST3A3T LNIWIAIIHIV

saAnaalqo aibejens Aay aasiyae o} Japlo uj sassesosd [euolnyysul
aA0Idu) 03 SAIIRAOUUI BJB JeY) SUOINOS Paseq-joey Juawaldw pue ysijqelse o} spual) pue sabusjieys ‘voneuucyu askjeue £|jeanus o} 8|qy

uonuaaIBUl [eipawal asodoud
pue sayoeoidde aAjjeAoUUl ) BADNPUOD
sanjunpoddo ssAjeue pue Ajuap|

$9559001d |BUIB)U] BOUBYUS
0} saplunuoddo Apuapi Ajsnonunuod

SIBPIOYBNE]S pUe
SUONN|OS BARAOUUI PUE Sailunpoddo
M3U JO Sjjausq 8y} 8jealunwiLod Apes|d

Kanjpp 891as pue sassadosd

anoidwil 0y seunpoddo uo siaploysiels
[BUIB)X® PUE [BUISIUI JNSUGD

suonn|os

Auapi pue sped sjgesfeueut ojul
swa|qoud xajdwod umop yealiq 0} a|qy

swaqosd BuisAjeue uaym ssauybnoioy)
pue bisur ‘Ayaalqo sjelysuowag

SUOIIEPUBWIWINSRI 10} Bleucel
apiaoid pue sayoeoidde pue sanbiuyos)
Buiajos wejgord [eaibol sjensuowsq

IN313dNOD

uajjeaouu| pue sisfjeuy

S3IONILIJNOI FH0D

14} BAJBAOUL 4ONS BOUEBYUD
0} saipunpoddo ai0/dxe pue s1ayjo
40 saA0adsIad pue seapl ayj 0) usisi]

onb
snjejs oy sabuajjeyd Ajeubiew jeyy
suofjuaalalul [elpsLusad ajdwis asodold

UOOUN) UMO UIIM
syse} uuopad 0} sAem mau pUSWIWOdaY

SJaUY10 Wolj sauejsisse Bunsanbal yim
sisk[eue juspuadapul 8due(eq o) ajqy

ssauyBnoloy)
puE [Ie3ap oe| Inq ‘siskjeue
10 uoljesado 1seq aY) puejsiapun

NOILINI43@ AON3L3dN0D

 JINVN AONI13dWOD
 ¥3LSMm1o

§2/¥202 g aJnxauuy




Vg

wal)

Iﬁﬁl

siap|oysye)s
[EUIS)XS pUB [BLIBJUI L}Im SUCHIRIBUI Ul
sjuiod abpajmouy Jiojdxa pue asubiodsy

yoeoudde ainjeus e ajelsuowsq

Justuafieuew

abipaimouy ajey|1oe] 0] JuswuIeA0D

[e20] ssolae sdiysieuped ysiigeis3
uonewoul

pue abpaimoun| ateys pue uieb ‘yoos

0} paramodius aJe SISqUIBW Wes) 8Jaym
ainynd pue uoIsiA e Loddns pue ajealn

HOI3dNS

sayoeosdde aonoeld 1599 aleys
pue Seapl mau JiIje 0} suoIssas Buleys
uoneuuojul pue abpajmouy Jenbal ploH

Buueys ebpapmouy pue
Buiwes| J0 BAIONPUOD INYN2 B B)eI)

Juswabeuew uoneULOUY

pue afpamouy oy swaisAs BuLioyuow
puE SOINSESW 8]BINDOE YsIjqelsT
suoinysul

SnoueA $s0J0e Juawabeusw abpajmouy
gonoeid-1saq ajowoid pue sieys

spasu
JuawaBeuew abpsimouy ainjn} Jeaw
0) $955920.d pue spiepuejs dojgasQ

swia)shs pue
sjuswalnbal Juswabeuew shpajmouy
pue uoheuiojui ainng 1aipaid Apanoeya

J3ONVAQY

ST3A3T LNIWIAIIHOV

juawiwanob |e2o] Jo aseq abpatmousy| aA1)9a|j09 aY) aduRYUS
0) 1apJo ul ‘elpatu pue sassasold snouea yBnouyy uoieuuoyur pue abpajmouw Jo Buueys pue uoyelauab ay) ajowold o} ajqy

foualolya pue SSSUBARISHS jBUORNISU)
aoueyua o} abpamouy afipa-Guyino
pue JueAS[aI 8pIACId PUE (2JRasal

0} $82IN0SA) [BLUBUI PUE [BLIBIXS 3S()

uonEewLIoUI Butieys Joj SaInjoni)s

pue SwsiuRYIoW 8)es1d AjpAnoy
SUQIIN|OS BPIACID PUB SUOISIoBp
8oUBNUI 0} A|BAIIISYS UORULIOJUI BSN
pUE $33IN0S SNOUBA WO Bjep 8jen|eag

Buueys uoyew.oul pue sBpajmouy
[euonninsul sbeueul o) ABojouyaa) pue
swia)sAs uonewlojul sjeldoldde asn

IN3L3dW0D

Juswafeue}y uoyeuLioju] pue abpajmouy

S3ION313dN0I FH0D

sloquatl Wes] pue
SIapjoYSYeIs [eulalul Ynm abpajmouy
pue uonewlol sieys Alenbay e

aseq sbpa|mouy ay} 9sealul
0} UOJBULIOJUI JO SOIINOS MBU 4088 o

SUOISN|OU0O Melp
0} UolRuLIOUI Joidio)ul pue ashleuy e

sjoaloid pue
syse) ayloads Joj paunbal uopewloul
jueASjal Yoed) pue asuobisjes ‘1o9l0 e

: NOLLINI43Q AON313dIN0D

* INVN AONIL3dNOD
- Y3Lsnid

$2/v202 g ainxauuy



ak

au|dipsip pue
gousjadwod feiow Jo s[aA LBy ypm
BIPaW 2y} )M SJedlunwiwon 0} a|qy e

uonnysul
ap j0 abew aAysod B BoUBLUS SIUSLUNIOP USHLIM PBINIONIS-|[oM
01 %8S PUE SIBPIOYBNEIS [BLIBIX pue 8s10U0d Pasndo) ‘eajo alldwo) e

o} uonnsul ey} sjowoid pue Jaxiep e
SIap(OySHe)S JUBAD|D) WO}

Allewsixa pue
awasaibe pue JusuALOd ‘poddns

xe|dwod punose
JusWIUISA0B [B20] LIUJIM S|9AS| JUBIBYIP

suonenoBeu sup AlpAlosYs 0} B|qY @

e SuOjenoBaU BeUIpI00D 0} gy » sueb jey) JOUUBW B U} JUSIU0Y JSASQ e
SUOESIaAUD sanss| Xajdwoo uo syuedmaiA JBJSURJ) UOIEULOUI [euwido
' : : : bR Ajejenbape abpamouy pue
sjeloaidde [eo}jlio pue UOjRIUNWILIOD BUNESIUNWWOY USYM SpasuU [EUolNSUI ajej|1oe) pue 82usIpne ay} Jins 0 uonew EE_ >~m >=ow pue wz_mc_Eu%m_ q e
anjonpoid pue juasedsued yum seajoadsiad (eoryjod soueeg e 8|AJS pue Juajuo uoEoIINWWOD Jepy e . . A
0} BNONPUOD JUSLILIOIIAUS UE S9]B3ID  ®
Juenajal pue jnjoedu fBajens Sjeljeq pue sapnyie Mo_a_%_mcs Ol sauaipne
‘ 8y} 88} SABM|E JOU S90p INq ‘JBuuew
S| Jey} uoeaunwiiod aaised ybnoayy LONROILNLILIOD POUYSP-[oM & dopragy e m¢>_6828_ 85I3Np sjedaidde m_ww:v_uﬁw o L_mmw_o > Mmum m_ i .
s1aylo sjeAjow pue audsul o) a|qy @ pue sjeia|0} puejsiopun 0} 9|qy e : '
5 Buireanow pue Busalsiul s jey) Jouuew $100} yons Bulsin uj aouepind saunbl
SI3p|OY3XE) uieny d b=l ng ‘sousipne ay) Joj sjeudoldde
uopnysut 8yy Bujusseides pue JUBAS|2I O} SIS} BAISUDS e u] sbuiyas [ewiojul pue [ewloj Ul umﬁ_“ooﬂ uc%em >%co_wmw=._:EEoo
suoenobeu uljsiferoads e se pspiebey o pue ysu-ybil S)eIUNWWOD ApAndeyg e sdnoib pue sienpiaipul o) seapl sseidxg e e

Joj Buipue)siapun ue slensuowsq e

HORIAdNS QIONVAQY

$T73A3T LNJWIAIIHOV

aWwoajno palisap ay} aA3IYIE 0} SIap|oyaKe)S BauaNyu| pue spensiad .
‘fanuos Ajaanoaye o} Jep.lo Ul aaualpne ayj Jo) ajeridosdde seuuew as1ou0d pue pasnaoy ‘Jead e uj seap| pue aBpajmouwy| ‘uoljeuLIOjul 3eys 0} |qy - NOLLINI4IA AONLIJWOD
uopeduUNuIWoH * JWVN AON3JL3dNOD
S3IONILIJNOD 0D < ¥31SN19

se/veoe g alnxauuy



lm.ﬁl

uonnyisul ay} jo ylom ay) bunjea

pue Buren(eas ‘ssecans Bulunsesw

pue Buliojuow ‘Bunyoel) ‘seqisuodsal
Buuyep ‘yiom buiubisse pue Buibeueww

yoedui yBiy e pjeik
loj swayshs jeuonnyysul Bulysyqesg e

1By} SalAloe [eanuo uo 5jdoad snao4 e
aInssaud Japun usym uofjejoadxe

papasu se sjuswisnipe axew pue
198W 0} S|IB} INQ 'SOOURISWNDID

sjeof asijeal o} sueyd
uoijoe isnipe pue SHOBGIES BWOIBAQ

s|eob
ysiidwoade 0} sysu djeudoidde axe|

aunssaud Japun paoed uaym

sindjno Ayjenb uo snaoy e ueuIe
suoyejradxa Buiraiyoe o)

Juawywwod Aejdsip pue weaj pue jjos
0} saAoalqo pue s[eob Buibualieya 1ag

sajepdn snje}s apiAoId ($921n0S8l JO 9Sh
pue xiom jo Ayjenb ‘ssaifoid sIopUOp
saA09lgo

9ABIYOR 0] JapIo ul s)nsal jo Ayenb pue
Ayenb pue Ajpuenb ay) 9aue(eq o} 9|qy

{esouah ul pom Ayjenb aonpoid

yom jo Ajenb ay)
Buneiodioau; ul Juawdojaaap sainbal
1ng ;ndjno jo Ayuenb ayy uo snoo4

suoljelpadxa wua) poys pue -uoj
Bunesunwiwos ‘sjeob wes) buibus)eys
puE SNOIjIqWe 185 0} WEa) YIIMMIOA, @

paiinbal uaym sucpuedUl
[elpawsal Jusws|dw pue souew.opad
umo Jojuow ‘spiepuels Ajjenb

pUE S)|nsal oy} peaoxs 0} JUWo) e

uopa|dwod piepuels
0} ybnosy) sjosfoid pue yse} mojo4 e Ayenb ybu Joindino @onposd e PoOb & 4O S) ey} SOWOOINO 8INpoLd @

spiepuess Ayrenb pue splepue)s jos
s)nsal Bulasiyoe o) yoeoidde pajiwo Buinsiyoe punole syse} pue sassasold
pUE paulULLIB}ap E djensucwsg e ubisep pue spiepueys Ayenblag e

ajol ayy ul paiinbas
S)|NSal JO 98] WNWILIL BY} B3NP0l

aouewiopad [euosiad
104 spaepueys ybly sjes pue sjeod
pasnooj-juslo ‘Buibuajieys dojeasq e

SINS4 1991109 BY)

pajoeisip Buiag
BuiAgIyOE O] JUSLNIWILIOD DISEG B MOUS  »

SPIOAR pUB JNS8l PUS 8Y} U0 SNJ04 @

sjnsal 1931109 auy Buirsiyoe
ul epud pue juswywwod wyy Aeydsig @
sajiajoe sJajew
weyodwi o1 Bupuaye Ut aauepinb
sauinbai nq yiom jo Ajfenb puejsispuny e

sjinsaJ pue spJepuels Ajjenb
pagoxe Q) sioyjo apind pue yoeo) e

YoRI3dNS

indino Ajjenb ainsus o} saWoIN0
pue SpIepue)s Umo AllIaA AJUS)SISUOD e

J3INVAQY

Aoud-Jamo| Aq paioelsip awoaaq jou
S0P pue suonoe Auoud-ybiy uosnoo4 e

IN313dN0D

S$73A3T LNIWIATJIHIY

saA193{qo payuapl ysurebe Ajjenb pue synsal ainseaw pue Jojiuow £jaA9e 0} ‘Jaynng ‘spaepue)s Aienb Jesw o} siayjo
abeanosus pue suojjeidadxa pasaxa o) Buiays Apusysisuod ajiym saapdalqo pue synsai Bugasiyoe uo snaoj ‘spiepueys Ayifenb ybiy utejuiew o} ajqy

* NOLLINI33d AON3LIJNOD

snao4 Ayjeny pue synsay * JWVN AON3L3dNOD

S3IONILIJWOD FH0D R-ENLT )

se/veoe g aJnxXauuy



Al

uejd yuswdojanaq jeuosiad

§2/veoe D adnxauuy



Anjedniunpy ayy Jo jleysq uo sabeuey feddiuny ayy Aq paubis

reorhar =

¥

2akojdw3 ayy Ag pardedcoe pud/paubis

_ [p W = 1292/(257 kvs\wm_\mmwm st %W§ ooty adns]
- _s}mmvw “ P p ) bB\3 oL %{\%&N\JNW )VSNTGV :@ »X&L M\aw: %: Qs%ez&cmol .M
— | YLy AN Gofen | ST VM| TL)E) ey

ease juswdojanap/|Inis tallesd R
uos.ad yModdng ao1pdead o) pajessd 3

Aanoe

d d
o R | Ao e yuswdojanap 1o/ pue pa1radxy sawoding B0 2JUBLLLIOLA S|IDIS

Aunyioddo jsopn Buiuiesy pajsabbng

s2/veoe D 2JNxauuy



